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FORD 66 - 69
A G R E E M E N T
This A g re e m e n t  m ade and en te re d  into is by and betw een
______________________________________________________ , h e re in a fte r  ca l le d  the D e a le r ,  and
A U T O M O B ILE  M ECHANICS' L O C A L  NO. 701, International A s s o c ia t io n  o f
M achin ists  &: A e r o s p a c e  W o r k e r s ,  A F L -C I O .  , o f  C h ica g o  and v ic in ity ,  h ere in a fte r
,5  -V
ca lled  the Union. It is negotia ted  fo r  the p u rp ose  o f  s p e c i fy in g  w age sch ed u les ,  
hours  o f  w ork , cond itions  o f  em p loym en t,  ad justm ent o f  com pla in ts  betw een  the 
D ealer  and his m e ch a n ics ,  a p p ren tices  and s e m i - s k i l l e d  w o r k e r s  (h ere in a fter  s o m e ­
tim es r e fe r r e d  to as " e m p lo y e e "  or  " e m p lo y e e s " )  and fo r  the furth er  p u rp ose  o f  
p reventing  s t r ik e s ,  lockouts  and other d is tu rb a n ce s ,  thus insuring  and perpetuating 
harm onious  re lations  betw een  the D ea ler  and the Union.
WITNESSETH:
A R T IC L E  I 
UNION RECOGNITION
S ection  1. The D ea ler  r e c o g n iz e s  the Union as the e x c lu s iv e  barga in ing  agency
for  all m e ch a n ics ,  a p p ren tices  and s e m i - s k i l l e d  w o rk e r s  e m p lo y e d  by  h im .
Section  2 (a) The D ea ler  a g re e s  that a ll m e c h a n ic s ,  a p p ren tices  and s e m i - s k i l l e d  
w o rk e r s  e m p lo y e d  by h im  shall b e c o m e  m e m b e r s  o f  the Union on or a fter  th irty -  
one (31) days o f  the date of the execu tion  o f  this A g r e e m e n t  and a ll  e m p lo y e e s  of 
these c la s s i f ica t io n s  shall, as a cond ition  o f  em p loym en t,  re m a in  m e m b e r s  o f  the 
Union in good  standing for  the duration  o f  this A g r e e m e n t .
(b) A l l  new e m p lo y e e s  o f  the a fo r e s a id  c la s s i f ica t io n s  h ire d  a fter  the 
date o f  the execu tion  of this A g r e e m e n t  shall,  on o r  a fter  th ir ty -on e  (31) days o f  
em ploym ent, as a condition  h e r e o f ,  b e c o m e  and rem a in  m e m b e r s  o f  the Union in 
good  standing fo r  the duration o f  this A g re e m e n t .
Section  3. The D ea ler  a g re e s  to deduct regu la r  Union dues, in itiation  fees  and
reasonab le  a s s e s s m e n ts  f r o m  w ages due m e m b e r s  o f  the Union who have s igned  \ (jjft
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p r o p e r  authorization  c a rd s ,  on the f i r s t  pay  day o f  ea ch  m onth, and to fo rw a r d  
such  amounts to the Union. The Union w il l  supply the D e a le r  w ith s igned  individu­
al ch e ck o f f  authorization  ca rd s .
A R T IC L E  II  
CLASSIFICATIONS
S ection  1. It is m utually  u n d e rs to o d  and a g re e d  that the t e r m  "M e ch a n ic "
shall apply to any p e r s o n  o f  sk ill  s a t is fa c to r y  to the D ea ler  who re p a ir s  a u to m o ­
b iles  o r  p arts  th e re o f  or  who paints or  p e r fo r m s  m eta l w o rk  in the re p a ir  or 
recon d ition in g  o f  au tom ob ile  bod ies  or  parts  th ereo f,  and shall a ls o  apply to any 
p e r s o n  who uses  any p ie c e  o f  equipm ent, that is ,  m e ch a n ica l ,  e l e c t r i c a l  o r  any 
other m ethod  used  in d iagnosing , check ing  a n d /o r  in sp e ct io n  o f  an autom ob ile  or 
parts  th ereo f .  It is further u n d erstood , h o w e v e r ,  that e m p lo y e e s  w ork in g  on or 
in the D e a le r 's  new and m in or  u sed  car  recon d it ion in g  departm en ts  shall not, 
n e c e s s a r i ly ,  be d e e m e d  jou rn ey m an  m e ch a n ics  b eca u se  o f  m aking m in o r  ad ju st ­
m ents o r  r e p a ir s  on new or  used  c a r s .
Section  2. The te r m  "S e m i-S k i l le d  W o r k e r "  shall apply to any p e r s o n  who
shall a s s is t  any m e ch a n ic  in the re p a ir  o f  au tom ob iles  o r  the p a rts  th e re o f  or  
who shall g re a se  autom ob iles  or  parts  th e re o f  or  who shall be engaged  in new car  
m a k e -r e a d y ,  m in o r  in sp ect ion ,  ad justm ent a n d /o r  r e p a ir ,  m in o r  u sed  car  r e ­
condition ing. It is  u n d e rs to o d  that s e m i - s k i l l e d  w o r k e r s  shall not be p e rm it te d  
to use m e c h a n ic 's  tools  on w o rk  requ ir in g  a sk il led  m e ch a n ic  o r  p e r f o r m  any such 
w ork  unless  under the s u p e rv is io n  o f  a m e ch a n ic .
Section  3, The te r m  "A p p r e n t ic e "  shall apply to any  p e r s o n  who shall con tract
with the D ea ler  fo r  a s p e c i f ie d  p e r io d  o f  tim e fo r  the p u rp o se  o f  learn in g  the trade 
of A u tom ob ile  M ech an ic .
Section  4. The te r m  "M e ch a n ic "  as used  in S ect ion  1 o f  this A r t i c l e  II shall
not include s e r v i c e  m a n a g e rs ,  s e r v ic e  w r it e r s  or  su p e rv iso rs ,  as defined  in the 
T a ft -H a rt le y  A c t  as am ended.
Section  5. Any w o rk  not fa ll ing  within one o f  the above  c la s s i f i c a t io n s  w ill  be
c la s s i f ie d  and a rate for  that w o rk  w il l  be e s ta b lish e d  w h ich  is  m utually  s a t is ­
fa c to r y  to the D e a le r ,  the Union and the e m p lo y e e  invo lved .
A R T IC L E  I I I  
WAGES
Section  1. M ethod  o f  C om p en sation . E f fe c t iv e  July 1, 1966, m e ch a n ics ,  
s e m i - s k i l l e d  w o rk e r s  and ap p re n t ice s  w ork ing  on flat  rate sha ll  be com p en sated
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on the b a s is  o f  f ifty  p e r  cent (50%) of the D e a le r ’ s charge  to the cu s to m e r  fo r  w ork  
p e r fo r m e d  or  fifty  p e r  cent (50%) o f  the F a c to r y  Flat Rate M anual rate , w h ich ever  
is the h igher.
A l l  F a c t o r y  W arranty  w o rk  and other w o rk  on new and used  ca r  and tru ck  r e c o n d i ­
tioning p r i o r  to sa le  shall be c o n s id e r e d  to be internal w ork . Such w o rk ,  and 
w o rk  that is  p e r fo r m e d  fo r  p o l i c e ,  c ity  and any other co n tr a c t  w o rk ,  shall be c o n ­
s id e r e d  the sam e as F a c t o r y  W arranty  w o r k  and shall be co m p e n sa te d  fo r  on the 
flat rate bas is  a c c o r d in g  to the tim e a llow an ces  in the p r in ted  F a c to r y  Flat. Rate 
Manual.
W here w o rk  is p e r fo r m e d  on a car  or  truck  during an extended  w a rra n ty  p e r io d  
beyond the regu la r  and p u b l ic iz e d  w a rra n ty  p e r io d  se t  by  the fa c to r y  the m en  doing 
such  w o rk  shall be paid  on the sa m e  b a s is  as they a re  n o r m a l ly  p a id  fo r  regu la r  
c u s to m e r  w o r k  o r  on the F a c t o r y  F lat Rate Manual ra te , w h ich e v e r  is h igher .
A l l  s p e c ia l  w a rra n ty  w o rk  a llow ed  by  the fa c to r y  shall be a s s u m e d  by  the D ea ler .
(A) E ffe c t iv e  July 1, 1966; The la b o r  rate fo r  a ll c u s to m e r  w o rk  and e f ­
fect ive  not la te r  than. A ugust 1, 1966 fo r  a ll fa c to r y  w a rra n ty  (1863) 
and cu s to m e r  w o rk  including m e ch a n ica l ,  a c c e s s o r i e s  and a s s e m b ly  
w ork , shall not be le s s  than that a llow ed  by  the fa c to r y  fo r  w arra n ty  
w ork  (1863). In no ca se  shall this p ro d u ce  le s s  than a base  rate of 
three d o l la rs  and s ix ty -tw o  and o n e -h a l f  cents  ($3. 625) p e r  o p e r a ­
tional hour fo r  p a s s e n g e r  c a r  and light trucks  (M odels  F100 through 
350), and a base  rate o f  not l e s s  than three  d o l la rs  and e ig h ty -s e v e n  
and o n e -h a l f  cents ($3, 875) p e r  op era t ion a l hour fo r  a ll  t ru ck  w ork  
fo r  m o d e ls  above  #350,
(B) E ffe c t iv e  July 1, 1967: This shall in c r e a s e  the p a s s e n g e r  ca r  and 
light trucks  (M odels  F100 through 350) rate  to  not le s s  than a base  
rate of three d o l la rs  and s e v e n ty - f iv e  cents  ($ 3 .7 5 )  p e r  op erat ion a l 
hour, and a base, rate o f  not l e s s  than four d o l la rs  ($ 4 .0 0 )  p e r  o p e r a ­
tional hour fo r  all truck  w o r k  fo r  m o d e ls  above  #350.
(C) E ffe ct iv e  July 1, 1968: This shall in c r e a s e  the p a s se n g e r  ca r  and
light trucks  (M od els  F100 through 350) rate to not le s s  than a base  
rate o f  three d o l la rs  and e ig h ty -s e v e n  and o n e -h a lf  cents ($3, 875) 
p e r  operationa l hour, and a base  rate o f  not l e s s  than four d o l la rs  
and twelve and o n e -h a l f  cents ($4. 125) p e r  op era t ion a l hour fo r  a ll 
truck  w o rk  fo r  m od e ls  above  #350.
Should the fa c to r y  in c r e a s e  the m on ey  a llow an ce  to the D e a le r  fo r  W arranty  
W ork (1863) the flat rate employee, shall p art ic ip a te  in the in c r e a s e  on a 50 /50  
b a s is .  This shall a lso  apply  to any in c r e a s e  on cu s to m e r  ch a rges  but it shall 
not apply to the tw en ty -f ive  cents (25£) s e r v i c e  ch a rge  on cu s to m e r  w o rk .
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T here  shall be a "h a rd  c o p y "  attached to a ll  m e ch a n ica l  and other jo b s  when they 
go into w o rk  and such  "h a rd  c o p y "  shall ind icate  the t im e a n d /o r  ch a rge  fo r  the 
jo b .  The s e r v i c e  ch arge  o f  tw en ty -f ive  cents  (25£) p e r  op era t ion a l hour shall be 
a separa te  ite m  and shall not show as p a r t  o f  t im e o r  m on ey  that the m e ch a n ic  is 
paid  on. In no ca se  shall a p e rce n ta g e  l e s s  than f ifty  p e r ce n t  (50%) be used  in 
com puting m e c h a n ic ’ s ea rn in g s .
S u bsection  A
G r e a s e r s  on flat  rate shall be paid  on the b a s is  o f  f i fty  p e r ce n t  
(50%) o f  the regu la r  l is t  p r i c e  f o r  the g r e a s e  job . T h is  shall 
not be le s s  than, s e v e n ty - f iv e  cents (75£) net p e r  jo b  to  the 
g r e a s e r .
Subsection. B
A l l  body  and paint shop w o rk  shall be. p e r fo r m e d  on the bas is  
o f  and a c c o r d in g  to the conditions se t  fo rth  in S ect ion  20 o f  this 
A r t i c le .
S u bsection  C -  M ater ia ls
A  s e r v i c e  charge  to the c u s to m e r  but not to e x c e e d  tw en ty -f iye  
cents (25£) f o r  ea ch  op erat ion a l hour m a y  be le v ie d  by  the 
D ea ler  fo r  m a te r ia ls  r e q u ir e d  to do m e ch a n ica l  w o rk  and the 
m e ch a n ic  shall not p art ic ip a te  in  this s e r v i c e  ch arge  on the 
5 0 /5 0  b a s is  o r  on any other b a s is .
T h ere  shall be no re d u ct io n  in  the tim e o r  m o n e y  p r e v io u s ly  
a llow ed  to the m e ch a n ic  b e ca u se  o f  this s e r v i c e  ch a rge  fo r  sup­
p l ie s .
T h ere  shall be no s e r v i c e  ch arge  added  to any operation, p e r ­
taining to F a c t o r y  W arranty  (1863), g re a s in g ,  in su ra n ce ,  body, 
paint shop w o rk  o r  s p e c ia ls .
Should it b e c o m e  n e c e s s a r y  o r  d e s ira b le  to red u ce  the la b o r  
ch a rge  to the cu s to m e r  during the l i fe  o f  this A g r e e m e n t ,  the 
f i r s t  red u ction  that is m ade shall be in  the s e r v i c e  ch a rg e .  
Should a further red u ction  in  the la b o r  ch a rg e  to the cu s to m e r  
be re q u ire d ,  the D e a le r  and the Union, w il l  co n fe r  together  at 
any t im e during the l i fe  o f  this A g r e e m e n t  and attem pt to a r ­
r iv e  at a m utually  s a t is fa c to r y  a g re e m e n t  w ith  r e fe r e n c e  to 
such  furth er  red u ction .
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Section  2. E f fe c t iv e  July 1, 1966, on w o rk  w h ich  is not o r d in a r i ly  flat rated  
and is p e r fo r m e d  by a sk il led  m e ch a n ic ,  such  w o rk  shall be flat ra ted  fo r  flat rate 
m ech a n ics  so  as to y ie ld  at le a s t  three d o lla rs  and tw en ty -tw o  cents ($ 3 .2 2 )  p e r  
hour in earn ings  to such flat rate m e c h a n ic s .  E f fe c t iv e  July 1, 1967, this rate 
shall be in c r e a s e d  to three d o lla rs  and thirty- two cents ($3. 32). E f fe c t iv e  
July 1, 1968, this rate shall be  in c r e a s e d  to three d o l la rs  and fo r t y - t h r e e  cents 
($ 3 .4 3 ) .
S ubsection  A
W here there is w ork  to be done in e x c e s s  o f  the flat rate  
op era t ion  l i s te d  in the Flat Rate M anual, su ch  w o rk  shall be 
paid  fo r  at the h o u r ly  rate se t  fo rth  in this S ect ion .
E x a m p le :  T o  re m o v e  and re p la ce  d oor  t r im  is  a flat  rate
op era t ion  and e m p lo y e e s  shall be p a id  on the. t im e so  l is te d .
When there is other w ork  to be done, such  as re m o v in g  
ratt les  o r  squeaks in. the d o o r ,  in con ju n ct ion  w ith  this o p e r a ­
tion, such, w o rk  shall be paid  fo r  at the h o u r ly  rate  fo r  time 
so  spent.
S ection  3. C h eck  or  In sp ect ion  W ork . E f fe c t iv e  July 1, 1966, w here  the 
m ech an ic  does ch eck  or  in sp ect ion  w o rk  and does not get the jo b  im m e d ia te ly  he 
shall be paid  at. the m e c h a n ic 's  regu la r  rate o f  three  d o l la rs  and tw en ty -tw o  cents 
($3 .22 )  p e r  hour fo r  such  ch eck  o r  in sp e ct io n  w o rk .  E f fe c t iv e  July 1, 1967, this 
rate shall be in c r e a s e d  to three d o l la rs  and th ir ty -tw o  cents ($3. 32) p e r  hour. 
E ffe ct iv e  July 1, 1968, this rate shall be in c r e a s e d  to three d o l la rs  and f o r t y -  
three cents ($3. 43) p e r  h our . W here  the m e ch a n ic  does  ch eck  o r  in sp e ct io n  work 
and then gets the jo b ,  the f i r s t  f i fteen  (15) m inutes o f  check  or  in sp ect ion  w o rk  
need not be pa id  fo r  by the D e a le r .
S ection  4. M in im um  P a y , M e ch a n ics  w ork in g  on flat rate  sha ll be pa id  fo r  
o n e -h a lf  (1 /2 )  h o u r 's  w o rk  w h ere  the total tim e on any total jo b  t ick e t  f o r  c u s to m e r  
w o rk  only is le s s  than o n e -h a l f  (1 /2 )  h ou r .  This sha ll not apply  to any fa c to r y  
w arra n ty  (1863) w o rk .
S ection  5. On " S p e c ia ls "  the m ech a n ic  shall s u f f e r  no reduction, in  earn ings 
and shall be pa id  the ap p rop ria te  flat rate p e rce n ta g e  o f  the " r e g u la r "  p r i c e ,  in 
a c c o r d a n c e  w ith A r t i c le  III, S ection  1, e x ce p t  w h ere  a D e a le r  w ish e s  to run. a 
sp e c ia l  f o r  a rea son a b le  s p e c i f ie d  p e r io d  o f  t im e , the m en  in  the department, in ­
vo lved  w il l  share  in the red u ced  in co m e  p r o v id e d  they a g re e  to do so  by  a vote .
S ection  6. " M a jo r "  re p a ir  w o rk  is to go through the line and is  not to be done
by  e m p lo y e e s  in the s e m i - s k i l l e d  c la s s i f i c a t io n  unless  such  e m p lo y e e s  are  paid  
fo r  such  w o rk  on the sam e bas is  as jou rn ey m a n  m e c h a n ic s .
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Section  7. E m p lo y e e s  w ork ing  on im p o r te d  au tom ob iles  sha ll be guaranteed
not le s s  than the h ou r ly  rate for  their w age c la s s i f i c a t io n  w hile  on such  w o rk .
Section  8. W ork  A s s ig n m e n ts .  W ork  assign m en ts  shall be m ade as fa ir ly  as
p o s s ib le .  If inequ ities  o c c u r  o r  i f  an u n reason ab le  am ount o f  tim e is lo s t  b eca u se  o f  
la ck  of n e c e s s a r y  shop equipm ent, these m a tters  shall be exam in ed  in a c co rd a n ce  
with the p r o c e d u r e s  set  forth  in A r t i c l e  VIII o f  this A g r e e m e n t .  E m p lo y e e s  m ay  
"team  up" on job s  in  the shop p ro v id e d  the m e n  in v o lved  o r  who w ou ld  be a f fe c ted  
a g ree  by a m a jo r i ty  vote .
S ection  9. C o m e -B a c k  W ork . W here  any m e ch a n ic ,  ap p ren tice  o r  s e m i ­
sk il led  w o rk e r  has done a ss ig n e d  w o rk  and through no fault o f  his own this w o rk  has 
to be done o v e r ,  such  em p lo y e e  shall be co m p e n sa te d  fo r  the t im e spent on such  r e ­
w o rk  at his re g u la r  rate o f  com p en sation .
S u bsect ion  A  - C u sto m e r  W ork
If a job  co m e s  back  w ithin a p e r io d  of th irty  (30) days , and it 
has to be done again b eca u se  o f  the m e c h a n ic 's  fault, he sha ll  
do the jo b  o v e r  without pay. A  m e ch a n ic  r e q u ir e d  to p e r fo r m  
c o m e -b a c k  w o rk  away f r o m  the p r e m is e s  o f  the D e a le r  shall 
be paid  not le s s  than the m in im u m  h o u r ly  rate fo r  t im e  so  
spent. This shall be su b je c t  to rev iew  by  the Union.
S ubsection  B - P o l i c e ,  C ity  and T r u c k  W ork
If a jo b  co m e s  back  within a p e r io d  o f  th irty  (30) days o r  a fter  
having been  d r iven  four thousand (4 ,0 0 0 )  m i le s ,  w h ich e v e r  is 
the s o o n e r ,  and it has to be done again b e ca u se  o f  the m e c h a n ­
i c ' s  fault, he shall do the jo b  o v e r  without pay . This  sha ll be 
su b jec t  to rev iew  by the Union.
Section  10. G enera l In cr e a s e .  E f fe c t iv e  July 1, 1966, h o u r ly  ra ted  e m p lo y e e s
of a ll jou rn ey m an  c la s s i f i c a t io n s ,  including those who had been  r e c e iv in g  in e x c e s s  
o f  the rates  shown in  the A g r e e m e n t  e x p ir in g  June 30, 1966, shall r e c e iv e  the 
s ixteen  cents (16£) p e r  hour in c r e a s e  as shown in this A g r e e m e n t .  E f fe c t iv e  July 1,
1966, s e m i - s k i l l e d  w o r k e r s  and those e m p lo y e d  on new ca r  m a k e -r e a d y  or  m in or  
used  c a r  re con d it ion in g ,  including those who had been  r e c e iv in g  in e x c e s s  o f  the 
rates shown in the A g r e e m e n t  exp ir in g  June 30, 1966, shall r e c e iv e  the e le v e n  cents 
( l l £ )  p e r  hour in c r e a s e  as shown in  this A g re e m e n t .
E ffe ct iv e  July 1, 1967, h ou r ly  ra ted  e m p lo y e e s  o f  a ll jou rn ey m a n  c la s s i f i c a t io n s ,  
including those who had been  r e c e iv in g  in e x c e s s  o f  the rates  w hich  e x p ire  June 30,
1967, shall r e c e iv e  the ten cents (10£) p e r  hour in c r e a s e  as show n in this A g re e m e n t .  
E ffe ct iv e  July 1, 1967, s e m i - s k i l l e d  w o r k e r s  and those e m p lo y e d  on new c a r  m a k e -  
ready  or  m in or  u sed  c a r  recon d it ion in g ,  including those who had been  r e c e iv in g  in
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e x c e s s  o f  the rates  w hich  e x p ire  June 30, 1967, shall r e c e iv e  the e ight cents (8£) 
p er  hour in c r e a s e  as shown in this A g r e e m e n t .
E ffe c t iv e  July 1, 1968, h ou r ly  rated  e m p lo y e e s  o f  a ll  jou rn ey m an  c la s s i f i c a t io n s ,  
including those who had been  r e c e iv in g  in e x c e s s  o f  the rates  w hich  e x p ire  June 30, 
1968, shall r e c e iv e  the e le v e n  cents ( l l £ )  p er  hour in c r e a s e  as shown in this 
A g re e m e n t .  E ffe c t iv e  July 1, 1968, s e m i - s k i l l e d  w o r k e r s  and those e m p lo y e d  on 
new car  m a k e -r e a d y  or  m in or  u sed  ca r  recon d it ion in g ,  includ ing  those who had 
been  re ce iv in g  in e x c e s s  o f  the rates  w hich  e x p ire  June 30, 1968, shall r e c e iv e  
the nine cents ( 9 $) p e r  hour in c r e a s e  as shown in this A g r e e m e n t .
S ection  11. M e c h a n ic ’ s H ourly  Rate, E ffe c t iv e  July 1, 1966, w h ere  m e ch a n ­
ic s  and painters  are  re g u la r ly  e m p lo y e d  by the D ea ler  on the stra ight hourly  b a s is ,  
they shall be paid  a m in im u m  o f  three d o l la rs  and tw enty-tw o cents ($3. 22) p e r  
hour. E ffe ct iv e  July 1, 1967, this rate shall be in c r e a s e d  to three d o l la rs  and 
th irty -tw o  cents ($3. 32) p e r  hour. E f fe c t iv e  July 1, 1968, this rate shall be in ­
c r e a s e d  to three d o l la rs  and f o r ty - th r e e  cents ($ 3 .4 3 )  p e r  hour.
Section  12. S e m i-S k i l le d  H ourly  R ates . E f fe c t iv e  July 1, 1966, s e m i - s k i l l e d
w o rk e rs  and those e m p lo y e d  on new ca r  m a k e -r e a d y  or  m in o r  used  ca r  r e c o n d i ­
tioning, the m in im u m  rates  o f  pay  shall be paid  a c c o r d in g  to the fo l low in g  schedu le
S u bsect ion  A
(a) During the f i r s t  s ix  (6) m onths o f  em p lo y m e n t  $ 2 .4 3  p e r  hour; 
During the s e co n d  s ix  (6) m onths o f  em p loym en t $2. 53 p e r  hour.
(b) E ffe c t iv e  July 1, 1967, the rate shall be $2. 51 p e r  hour fo r  the 
f i r s t  s ix  (6) months o f  em p loym en t;
During the s e co n d  s ix  (6) months o f  e m p loym en t  the rate shall 
be $2. 61 p er  hour.
(c) E ffe c t iv e  July 1, 1968, the rate shall be $ 2 ,6 0  p er  hour for  the
f i r s t  s ix  months o f  em p loym en t;  >
During the s e co n d  s ix  (6) months o f  e m p loym en t  the rate shall 
be $2. 70 p e r  hou r .
S ubsection  B
A ny em p loyee  in this c la s s i f i c a t io n ,  w h ile  en gaged  in m in o r  u sed  
ca r  p re p a ra t io n ,  shall be paid  a d ifferen tia l  above  the ra tes  s p e c ­
i f ied  above w h ich  is s a t is fa c to r y  to the D ea ler  and the e m p lo y e e ,  
su b je c t  to rev iew  by  the Union.
Section  13. Apprentice. R a tes .  A p p re n t ice s  shall be co m p e n sa te d  at the rates
and fo r  the p e r io d  o f  tim e s e rv e d ,  a c c o r d in g  to the fo l low in g  sch ed u le :
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Wages - Apprentice Rates
July 1, 1966 to July 1, 1967
1st s ix  months 56% o f  $3. 22 or $1. 80 p e r  Hour
2nd s ix  months 60% of 3. 22 o r 1. 93 1 1 I f
3rd s ix  months 70% of 3. 22 or 2. 25 I t I f
4th s ix  months 75% of 3. 22 o r 2. 42 11 11
5th s ix  months 80% of 3. 22 or 2. 58 1 1 11
6t,h s ix  months 85% of 3. 22 or 2. 74 1 f 11
7th s ix  months 90% of 3. 22 o r 2. 90 I t 11
8th s ix  months 95% of 3. 22 or 3. 06 I f
T h e re a fte r 100% of 3. 22 or 3. 22 M 11
July 1, 1967 to July 1, 1968
1st s ix  months 56% o f $3. 32 or $1. 86 p e r  Hour
2nd s ix  months 60% o f 3. 32 o r 1. 99 1 1 11
3rd s ix  months 70% of 3. 32 o r 2. 32 1 1 11
4th s ix  months 7 5% of 3. 32 or 2. 49 I f 11
5th s ix  months 80% of 3. 32 or 2. 65 1! 11
6th s ix  months 85% of 3. 32 or 2. 82 1 1 I t
7th s ix  months 90% of 3. 32 or 2. 99 I t I t
8th s ix  months 95% of 3. 32 or 3. 15 11 11
T h e re a fte r 100% of 3. 32 or 3. 32 I f 11
July 1, 1968 to July 1, 1969
1st s ix  months 56% o f  $3. 43 or $ 1 .9 2  p e r  Hour
2nd s ix  months 60% of 3. 43 or 2. 05 I t 11
3rd s ix  months 70% of 3. 43 or 2. 40 I t 11
4th s ix  months 75% of 3. 43 or 2. 57 I t 11
5th s ix  months 80% of 3. 43 or 2. 74 I f 11
6th s ix  months 85% of 3. 43 or 2. 91 11 11
7th s ix  months 90% o f 3. 43 or 3. 08 1! 11
8th s ix  months 95% of 3, 43 or 3. 26 I t 11
T h e re a fte r 100% of 3 .4 3  or 3. 43 11 11
A p p ren t ices  who are  h ir e d  at a starting rate w h ich  is  h igher  than the rate fo r  the 
f i r s t  s ix  months as shown above shall e s ta b l ish  a p o s it io n  in the above s ca le  a c ­
cord in g  to the rate at w hich  they w e re  h ired .  F r o m  there on, they shall be 
granted s u c c e s s iv e  in c r e a s e s  a fter  each  s ix  months o f  em p loym en t a c c o r d in g  to 
subsequent p r o g r e s s io n s  as outlined in  the above s ca le .
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E X A M P L E :
W here an A p p ren t ice  is h ired  at the 3rd s ix  months p e r io d  o f  
the ap p ren tice  sch edu le ,  with c r e d i t  fo r  one y e a r :s e x p e r ie n c e  
o r  a starting  rate o f  $2. 25 p e r  h ou r ,  at the end o f  s ix  months 
he w ill  be in c r e a s e d  to the next rate o f  the ap p ren tice  schedule 
and in c r e a s e s  shall be p r o g r e s s iv e  a c c o r d in g  to the sch edu le  
until the jou rn eym an  rate is rea ch ed . If the end o f  the s ix  
months p e r io d  co in c id e s  w ith the new co n tra c t  as o f  July 1st,
1967 he w i l l  r e c e iv e  the ap p ren tice  sch ed u led  in c r e a s e  plus 
the co n tra c t  in c r e a s e  that c o in c id e s  with the sam e p e r io d .
This shall a lso  apply as o f  July 1, 1968.
Section  14, N um ber o f  A p p r e n t ic e s .  A p p re n t ice s  shall be e m p lo y e d  only in the 
ratio  o f  not m o r e  than one (1) to e a ch  five. (5) m e c h a n ic s .  The shop , i t s e l f ,  h ow ever ,  
shall be entit led  to one (1) ap p ren tice  r e g a r d le s s  o f  the n um ber ava ilab le  under the 
ratio  as set  forth  above .
S ection  15. Night Shift P r e m iu m .  A  night shift  p r e m iu m  o f  ten cents (109) p e r  
hour shall be added to the earn ings  o f  those e m p lo y e e s  who w o rk  on a shift w hich 
begins b e fo r e  6:00 A .M .  or  ends a fter  6:00 P .  M. Such p r e m iu m s  shall not be 
paid  to a day shift e m p lo y e e  w ork in g  o v e r t im e  and being p a id  fo r  such, o v e r t im e .
Section  16. C la s s e s  o f  In struction . An e m p lo y e e  who is  r eq u ested  to attend a 
c la ss  o f  in s tru ct ion  aw ay f r o m  the shop , sha ll ,  for  the tim e so  spent, be. com pen sated  
at the regu la r  h ou r ly  rate o f  pay. F o r  exam p le  -  E f fe c t iv e  July 1, 1966, the h ou r ly  
rate fo r  m e ch a n ics  shall be $3. 22 p e r  hour; the rate fo r  bodym en  shall be $3, 39 p e r  
hour. E f fe c t iv e  July 1, 1967, the h o u r ly  rate  fo r  m e ch a n ics  shall be $3. 32 p e r  hour; 
the rate fo r  bodym en  shall be $ 3 .4 9  p e r  h ou r .  E f fe c t iv e  July 1, 1968, the hourly  
rate fo r  m e ch a n ics  shall be. $ 3 .4 3  p e r  h our ; the rate fo r  bod ym en  shall be $3. 60 
p e r  hour.
E X A M P L E :
A R T. Ill -  Cont'd.
Wages (Apprentice)
F o r  each  m a jo r  p art  o f  a full day spent at c la s s  o f  in s t r u c ­
tion the e m p lo y e e  shall, r e c e iv e  a full d ay ’ s p ay  b a sed  upon 
8 hours  or  8 hours  and 30 m in utes . F o r  ea ch  m a jo r  part, 
o f  a h a l f -d a y  spent at c la s s  o f  in s tru ct ion  the e m p lo y e e  
shall r e c e iv e  o n e -h a l f  d a y ’ s pay  b a sed  upon 4 hours  o r  
4 hou rs  and 15 m inutes (depending on their  w o rk  sch ed u le ).
S ection  17. Switching -  H ou r ly  -  F lat R ate . W here m e ch a n ics  are  n o rm a lly  
w ork ing  on flat rate they shall not be a r b i t r a r i ly  sw itch ed  to an h ou r ly  rate s im p ly
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becau se  they are. t e m p o r a r i ly  w ork in g  on F a c to r y  W arranty  W ork  (1863) o r  on w ork  
w hich  is o r d in a r i ly  flat rated . A ls o  w h ere  two or  m o r e  m en a re  w ork in g  on the 
sam e kind o f  a job  they shall be pa id  on the sam e b a s is .  E x a m p le :  If two m en  
are  a ss ig n e d  to w o rk  on a r e a r  end jo b  one should  not be pa id  on a flat, rate basis  
and the other  on an h o u r ly  b a s is .
S u bsect ion  A
E ffe c t iv e  July 1, 1966, w h ere  e m p lo y e e s  a re  h ir e d  on an h o u r ­
ly  b a s is  o r  a re  t r a n s fe r r e d  to do F a c t o r y  W arranty  W ork  (1863) 
or  new c a r  in sp ect ion  w o rk ,  they shall not be p a id  le s s  than, the 
m e c h a n ic 's  h ou r ly  rate o f  three d o lla rs  and tw en ty -tw o  cents 
($3. 22). E f fe c t iv e  July 1, 1967, this rate sha ll be in c r e a s e d  
to three d o l la rs  and th ir ty -tw o  cents ($3. 32) p e r  h ou r .  E ffe ct iv e  
July 1, 1968, this rate shall be in c r e a s e d  to three d o l la rs  and 
f o r ty - th r e e  cents ($ 3 .4 3 )  p e r  hour.
S ection  18. M ethod  o f  C om p en sation . The m ethod  o f  com p en sa t ion , be it flat
rate or  h ou r ly ,  shall not be changed during the life  o f  this A g r e e m e n t  un less  a 
change is a g re e a b le  to the e m p lo y e e s  and the Union.
S ection  19. T ru ck  W ork . M e c h a n ic s ,  while, engaged  on truck  w ork  above
M odel F -3 5 0  a re  to be paid  a rate w h ich  is  at le a s t  tw en ty -f ive  cents (25£) p e r  
hour above the h ou r ly  rate fo r  p a s se n g e r  ca r  w o rk .  (This  m a y  be a ch iev ed , fo r  
flat rate m e c h a n ic s ,  by  adjusting the c u s to m e r  la b o r  charge  on this type o f  w o rk  to 
insure, the m e ch a n ic  at le a s t  this a m o u n t . )
S ection  20. B odym en  -  E arn ings  -  H ou r ly  R ate . E f fe c t iv e  July 1, 1966,
it is  a g re e d  that a ll flat rate e m p lo y e e s  w ork in g  on cu s to m e r  o r  in terna l bod y  and 
fender w o rk  shall be pa id  at least. $3. .39 p e r  c lo c k  h ou r ,  but on ly  w hile  w ork in g  on 
such  c u s to m e r  or  in terna l w ork . E f fe c t iv e  July 1, 1967, this rate shall be $ 3 .4 9  
p er  c lo ck  hour. E ffe ct iv e  July 1, 1968, this rate shall be $3. 60 p e r  c lo c k  hour. 
F lat rate e m p lo y e e s  w ork in g  on in su ran ce  or  com bin ation  w o rk  that cannot be 
separa ted  such  as bod y  and fender  bum p w o r k  o r  com b in ed  w ith  painting a n d /o r  
a s s e m b ly  w o rk ,  shall be paid  at le a s t  $3. 52 p er  c l o c k  hou r , but on ly  w hile  w ork ing 
on such  jo b s .  Effective- July 1, 1967, this rate shall be $ 3 .6 2  p e r  c lo c k  hou r . 
E ffe ct iv e  July 1, 1968, this rate shall be $ 3 .7 3  p er  c l o c k  h ou r .  W here it is 
evident that the jo b  is p r i c e d  too low , the e m p loyee  shall have the right to keep 
track  o f  the actual tim e re q u ire d  to do the job  and shall be pa id  at le a s t  the a p p l ic ­
able rates  s p e c i f ie d  in this S ect ion  fo r  each  hour so  w o rk ed . T h ere  shall be a 
"h a rd  c o p y "  attached to all m e ch a n ica l ,  bod y , a s s e m b ly ,  paint and other  job s  when 
they go into work, and such  "h a rd  c o p y "  shall ind icate  e ith er  the tim e a llow ed  for
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the jo b ,  the charge  fo r  the jo b ,  o r  both. M a ter ia l  and la b o r  shall be sep a ra ted  on 
body, fender and paint w o rk  and the "h ard  c o p y "  w ill  show e ither  the tim e a n d /o r  
charge  fo r  the job  w hich  fo r m s  the b a s is  upon w hich  the e m p lo y e e  shall be paid  with 
no deduction f o r  m a te r ia l .
S ubsection  A
E ffe c t iv e  July 1, 1966, h ou r ly  rated  bod ym en  shall be p a id  a 
m in im u m  of three d o l la rs  and th irty -n in e  cents ($3. 39) p er  
hour. E f fe c t iv e  July 1, 1967, bod ym en  sh a ll  be p a id  a m in ­
im um  of three d o l la rs  and fo r ty -n in e  cents ($ 3 .4 9 )  p e r  h ou r .  
E ffe c t iv e  July 1, 1968, bod ym en  shall be p a id  a m in im u m  of 
three d o l la rs  and s ix ty  cents  ($3. 60) p e r  h our .
A R T IC L E  IV
HOURS OF W ORK -  G U ARAN TEES -  O V E R TIM E
S ection  1, F o r ty  (40) hours  sha ll constitute a w e e k 's  w o rk ,  M onday to F r id a y  
in c lu s iv e .  Eight (8) hours  shall constitute  a day 's  w o rk .  The w o r k  day shall
begin  at the D e a le r 's  r e g u la r ly  e s ta b lish e d  starting t im e .  E X C E P T  w h ere  r e ­
quested  by the D e a le r ,  the e m p lo y e e s  in  an individual shop m a y  vote  by s e c r e t  
ba llot  su p e rv ise d  by  both the D ea ler  or  his designated  r e p re se n ta t iv e  and the 
union rep resen ta t ive  to w ork  4 2 - 1 /2  hours  p e r  w eek , M onday through  F r id a y  in ­
c lu s iv e ,  8 - 1 / 2  hours  p e r  day. W here the e m p lo y e e s  in an individual shop e le c t  
the 4 2 - 1 /2  hour w o rk  w eek , sam e shall p r e v a i l  fo r  the duration  o f  this ag reem en t.  
E m p lo y e e s  shall not be f o r c e d  to w o rk  on Saturday, and by re a s o n  o f  re fu s in g  to 
w ork  on Saturday they shall not be p e n a l iz e d  in any w ay. The sam e cond itions  
shall apply to night shift when night shifts  shall be e m p lo y e d .  E m p lo y e e 's  lunch 
p e r io d  shall be m utually  a g re e d  upon by  the D e a le r  and his e m p lo y e e s  in  each  
individual shop. W here the D ea ler  is  w ork in g  a fo r ty - tw o  and o n e -h a l f  ( 4 2 -1 /2 )  
hour w o rk  w eek  and is r e q u ire d  by  F e d e r a l  law to reduce  the w o r k w e e k  to fo rty  
(40) h ou rs ,  he m ay  do so .
S ection  2.
* (a) E f fe c t iv e  July 1, 1966, jo u rn e y m e n  w ork in g  on flat rate  w o rk  
sha ll be guaranteed  one hundred f ifteen  d o l la rs  ($ 1 1 5 .0 0 )  fo r  
fo r ty  (40) or  f o r  f o r t y - t w o  and o n e -h a l f  ( 4 2 -1 /2 )  h o u rs ,  M o n ­
day through F r id a y .  Effective. July 1, 1967, this shall be in ­
c r e a s e d  to one hundred twenty d o l la rs  ($ 1 2 0 .0 0 ) .  E f fe c t iv e  
July 1, 1968, this shall be in c r e a s e d  to one. hundred  twenty- 
five d o l la rs  ($125. 00).
(b) E ffe c t iv e  July 1, 1966, s e m i - s k i l l e d  e m p lo y e e s  w ork in g  on 
flat rate  shall be guaranteed  one hundred  three d o lla rs  
($103 ,00 )  fo r  fo r ty  (40) o r  fo r  f o r ty - tw o  and o n e -h a l f  h ou rs ,
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M onday through F r id a y .  E f fe c t iv e  July 1, 1967, this shall 
be in c r e a s e d  to one hundred eight d o l la rs  ($ 1 0 8 .0 0 ) .  E f ­
fe c t iv e  July 1, 1968, this shall be in c r e a s e d  to one hundred 
th irteen  d o l la rs  ($ 1 1 3 .0 0 ) .
(c) A p p re n t ice s  w ork in g  on flat rate shall be guaranteed  e a r n ­
ings for  fo r ty  (40) o r  f o r  fo r ty - tw o  and o n e -h a l f  ( 4 2 -1 /2 )  
h o u rs ,  M onday through F r id a y , as se t  forth  in the ,fo l low in g  
sch edu le :
1st s ix  months 
2nd s ix  months 
3rd s ix  months 
4th s ix  months 
5th s ix  months 
6th s ix  months 
7th s ix  months 
8th s ix  months 
T h erea fte r
July 1, 1966 
to
July 1, 1967
$ 78. 37
82. 87 
87. 50 
9 2 .07  
96. 63 
101. 19 
105. 75 
110 .34  
115 .00
July 1, 1967 
to
July 1, 1968
$ 8 1 .7 8
86. 47 
91. 31 
96. 07 
100 .83  
105. 59 
110. 35 
115. 14 
120.00
July 1, 1968 
to
July 1, 1969
$ 8 5 .1 9  
90. 08 
95. 12 
100 .08  
105 .04  
1 1 0 . 0 0  
114 ,96  
119 .95  
125 .00
A p p ren t ices  who are  h ire d  at a starting guarantee rate w h ich  is h igher  than the guar 
antee fo r  the f ir s t  s ix  months as shown above shall e s ta b l ish  a p o s it io n  in the above 
sca le  a c co rd in g  to the guarantee rate at w hich  they w e re  h ired .  F r o m  there on, 
they shall be granted  s u c c e s s iv e  in c r e a s e s  after each  s ix  months o f  em p loym en t a c ­
co rd in g  to s u b s e q u e n t p r o g r e s s io n s  as outlined  in the above s ca le .
E X A M P L E :
W here an A p p re n t ice  is  h ire d  at the 3rd  s ix  m onths p e r io d  
o f  the ap p ren tice  sch edu le , w ith c re d it  fo r  one y e a r 's  e x ­
p e r ie n c e  o r  a starting guarantee o f  $87. 50 p e r  w eek , at the 
end o f  s ix  months he w i l l  be in c r e a s e d  to the next g u a r ­
antee rate o f  the ap p ren tice  schedu le  and in c r e a s e s  sha ll 
be p r o g r e s s iv e  a c c o r d in g  to the schedu le  until the jo u r n e y ­
man. guarantee rate is  rea ch ed . If the end o f  the s ix  
months p e r io d  co in c id e s  with the new co n tra c t  as o f  July 1,
1967 he w il l  r e c e iv e  the ap p ren tice  sch ed u led  in c r e a s e  plus 
the co n tra c t  in c r e a s e  that c o in c id e s  with the sam e p e r io d .
This shall a lso  apply as o f  July 1, 1968.
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(d) E m p lo y e e s  w ork in g  on h ou r ly  rate shall be guaranteed  
fo r ty  (40) o r  fo r ty -tw o  and o n e -h a l f  ( 4 2 - 1 /2 )  t im es  
their  stra ight tim e h o u r ly  rate , M onday through F r id a y .
(e) O n e -h a lf  the h ou r ly  rate e s ta b lish e d  f o r  each  c l a s s i f i c a ­
tion shall be added to e m p lo y e e s ’ earn in gs  fo r  w o rk  
p e r fo r m e d  o v e r  eight (8) hours  in any one day and fo r ty  
(40) hours  in any one w eek , o r  any w o rk  p e r fo r m e d  on 
Saturdays, Sundays and h o lidays  and days p r o c la im e d  
h o l id a y s .  A l l  e m p lo y e e s  w ork in g  on the h ou r ly  rate  shall 
r e c e iv e  o v e r t im e  p ay  b a se d  on their h ou r ly  rate .
(f) W here the D ea ler  m aintains a w o rk  w eek  o f  f o r ty - tw o  
and o n e -h a l f  ( 4 2 - 1 /2 )  h o u r s ,  M onday through F r id a y ,  
the fo l low in g  o v e r t im e  p r o v is io n s  shall be u sed :
O n e -h a lf  the h ou r ly  rate e s ta b lish e d  fo r  each  c l a s s i f i c a ­
tion shall be added  to e m p lo y e e s ’ earn ings  for  w o rk  
p e r fo r m e d  o v e r  eight h ou rs  and thirty  m inutes (8 h r s .  ,
30 m in . ) in any one day and fo r ty -tw o  and o n e -h a l f  
( 4 2 - 1 /2 )  hou rs  in any one w eek , o r  any w o r k  p e r fo r m e d  
on Saturdays , Sundays and h o lidays  or  days p r o c la im e d  
h o l id a y s .  A l l  e m p lo y e e s  w ork in g  on the h o u r ly  rate 
shall r e c e iv e  o v e r t im e  p ay  b a se d  on their  h o u r ly  rate .
(g) The fo r ty -tw o  and o n e -h a l f  ( 4 2 - 1 /2 )  hou rs  m en tion ed  in 
(a), (b), (c ) ,  (d) and (f), app lies  w h ere  the e m p lo y e e s  
voted  as p r o v id e d  fo r  in  S ect ion  1 o f  this A r t i c le  and 
w o rk  the w o rk  w eek of f o r ty - tw o  and o n e -h a l f  ( 4 2 -1 /2 )  
hours  M onday through F r id a y .
(h) G uarantees and O v e rt im e  P ay fo r  Saturdays and H o l i ­
days when w o rk e d .  H ou r ly  ra ted  e m p lo y e e s  shall be 
guaranteed a m in im u m  o f  four  (4) hours w o rk  at tim e 
and o n e -h a l f  the ir  r e s p e c t iv e  h o u r ly  ra te s .
F lat rate e m p lo y e e s  shall be-,guaranteed a m in im u m  of 
four (4) hours  w o rk  at tim e and o n e -h a l f  o f  the regu la r  
h o u r ly  rate f o r  their  r e s p e c t iv e  c la s s i f i c a t io n s .  T h ey  
shall have o n e -h a l f  the h o u r ly  rate added to their  e a r n ­
ings but in no ca se  shall be paid  l e s s  than their  S atur­
day and h o liday  guarantee as shown in the fo l low in g  
e x a m p le :
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E X A M P L E :
The m e c h a n ic ’ s h ou r ly  rate fo r  the f i r s t  y e a r  o f  the 
A g r e e m e n t  is three d o l la rs  and tw enty -tw o cents 
($3. 22) p e r  hour. He w il l  r e c e iv e  three d o l la rs  and 
tw enty -tw o cents ($ 3 .2 2 )  p e r  hour plus o n e -h a l f  (1 /2 )  
this am ount ($1. 61) or  a total o f  four d o l la rs  and 
e ig h ty -th re e  cents ($4. 83) p e r  hour, m aking a g u a r ­
antee o f  n ineteen d o lla rs  and th ir ty -tw o  cents ($19. 32) 
fo r  four  (4) hours  Saturday a n d /o r  ho lid ay  w ork .
W here an e m p lo y e e  earns ten. d o l la rs  ($10„ 00) f r o m  
his s tra ight tim e book ings  on Saturday a n d /o r  h o lid ay  
w o rk ,  he w i l l  be pa id  n ineteen d o l la rs  and th ir ty -tw o  
cents ($19o 32), s in ce  ten d o l la rs  ($ 1 0 .0 0 )  plus $1 .61  
t im es  4 ($ 6 .4 4 )  is  l e s s  than the guarantee o f  n ineteen  
d o lla rs  and th ir ty -tw o  cents ($19. 32).
W here an em p lo y e e  earns f ifteen  d o l la rs  ($15 .00 )  f r o m  
his s tra ight t im e  bookings on Saturday a n d /o r  ho lid ay  
w o rk ,  he w il l  be paid  f ifteen  d o lla rs  ($ 1 5 .0 0 )  plus 
$ 1 .61  t im es  4 ($6 .4 4 )  o r  tw enty -one  d o l la rs  and f o r t y -  
four cents ($ 2 1 .4 4 ) .
(i) E f fe c t iv e  July 1, 1966, Saturday and ho liday  overtime- 
rate and guarantee for  bod ym en  shall be based  on the 
b od ym a n 's  h o u r ly  rate o f  three d o l la rs  and th irty -n in e  
cents ($3. 39) per  hour. E f fe c t iv e  July 1, 1967, S at­
urday  and ho liday  rate and guarantee fo r  both m e c h a n ­
i c s  and bod ym en  shall be in c r e a s e d  ten cents  (10£) p e r  
stra ight tim e hour. E f fe c t iv e  July 1, 1968, Saturday 
and ho liday  rate and guarantee for  both m e ch a n ics  and 
bod ym en  shall be in c r e a s e d  e leven  cents (116) p e r  
stra ight tim e hour.
(j) No p re m iu m s  or  earn ings  fo r  Saturday shall be u sed  to 
m ake up the fo r ty  (40) or  f o r ty -tw o  and o n e -h a l f  ( 4 2 -1 /2 )  
hour guarantee.
(k) In no case  shall any e m p lo y e e  com in g  under the j u r i s ­
d iction  o f  A u to m o b ile  M e c h a n ic s '  L o c a l  No. 701 be 
f o r c e d  to take tim e o ff  fo r  o v e r t im e  w o rk e d .  No e m ­
p lo y e e  shall take time o ff  w ithout the ap p rova l o f  the 
p r o p e r  o f f i c ia l  o f  the D e a le r .
( l )  T h ere  shall be no o v e r t im e  on o v e r t im e .
14 -
A R T. IV - Cont'd.
Hours of W ork-Guar. -O 't im e
FORD 66 -  69
S ection  3. It is  m utually  u n d erstood  that the guarantees  shall be in c r e a s e d  p r o ­
p ortion ate ly  with any in c r e a s e  in hours w o rk e d  during the w o rk  w eek  and that they 
shall be re d u ce d  p r o p o r t io n a te ly  when m e c h a n ic s ,  a p p ren tices  or  s e m i - s k i l l e d  
w o r k e r s ,  o f  their  own a c c o r d ,  o r  without the fault of the D e a le r ,  such as , f i r e ,  
lo s s  of p o w e r ,  e tc .  , shall not w o rk  a full w eek  o f  fo r ty  (40) o r  fo r ty -tw o  and one-  
ha lf  ( 4 2 -1 /2 )  h ou rs .
S ection  4. The Union a g re e s  that it w il l  n ever  re q u e s t  that the guarantee for  
flat rated  m e ch a n ics  be equal to fo r ty  (40) t im es the h ou r ly  rate be ing  paid  to 
h ou rly  ra ted  m e ch a n ics .
S ection  5. It is fu rth er  u n d ers tood  that the com putation  o f  the w e e k ly  guarantee 
to m e ch a n ics  stated above  shall include c r e d it  fo r  the e s t im a te d  fin ished  p o rtion  
o f  any unbilled  w o rk  in p r o g r e s s ,  and there  shall be a separate  w o rk  o r d e r  fo r  
w o rk  done on Saturday o r  holidays  that w as not f in ish ed  the p r e ce d in g  day.
S ection  6. W eek ly  guarantees shall not apply to any m e ch a n ic ,  apprentice  or  
s e m i - s k i l l e d  w o rk e r  who co n s is te n t ly  takes tim e away f r o m  w o rk  during his 
regu la r  w ork in g  hou rs  without the p e r m is s io n  o f  his s u p e r v is o r .
S ection  7. The w e e k ly  guarantees shall be re d u ce d  by o n e - f i f th  ( l /5 t h )  w hen a 
full national h o lid ay  o c c u r s  during the w o r k  w eek , and shall be re d u ce d  by on e -  
tenth (1 /I0 th )  when a "h a l f "  h o lid ay  o c c u r s  during the w o rk  w eek.
Section  8. The guarantee shall be b a sed  upon the ca len d ar  w eek . This is to 
say that i f  a m an re p o rts  fo r  w o r k  on M onday and has not been  not if ied  not to r e ­
p o r t  fo r  w o rk  not la te r  than the la st  day o f  the p re v io u s  w o rk  w eek  he shall be 
entitled  to the guarantee in a c c o r d a n c e  with this A r t i c l e .  A n  em p lo y e e  ca l le d  
ba ck  fo r  w o rk  in the w eek  in w h ich  he w as la id  o f f  and who r e p o r ts  fo r  w o rk  
shall be entit led  to the full w e e k 's  guarantee in a c c o r d a n c e  w ith this A r t i c le .
Section  9. A  D ea ler  nor  any o f  his e m p lo y e e s  shall not enter  into any A g r e e ­
m ent or  C on tract  that is co n tra ry  to this A g r e e m e n t  without the ap p rova l o f  the 
D ea ler  and the Union, in w rit ing .
A R T IC L E  V 
HOLIDAYS
S ection  1. New Y e a r 's  Day, M e m o r ia l  Day, F ou rth  o f  July, L abor  Day, 
Thanksgiving Day and C h r is tm a s  Day. (W here one o f  these holidays  fa lls  on Sun­
day, the fo llow ing  M onday shall be o b s e r v e d  and paid  fo r  as such ).  In addition 
to these h o l id a y s ,  the la st  o n e -h a l f  s ch edu led  w o rk  day b e fo r e  C h ris tm a s  Day and 
the la s t  o n e -h a l f  s ch edu led  w o rk  day b e fo r e  New Y e a r 's  Day shall be o b s e r v e d  as 
"h a l f "  h o lid ays .  (W here one o f  these "h a l f "  holidays  fa lls  on a Saturday o r  Sun­
day, the la s t  o n e -h a l f  sch edu led  w o rk  day shall be o b s e r v e d  and paid  fo r  as such).
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Section  2. H oliday P ay . When any one o f  the above  nam ed  ho lidays  fa lls  
within or  is o b s e r v e d  during the w ork  w eek  (M onday through F r id a y )  bodym en , 
p a in ters ,  m e c h a n ic s ,  ap p ren tices  and s e m i - s k i l l e d  w o r k e r s  w ork in g  on a flat rate 
bas is  w il l  be paid  eight (8) o r  eight and o n e -h a l f  ( 8 - 1 /2 )  -  depending on their w o rk  
schedu le) -  t im es  their  h ou rly  rate  fo r  their  r e s p e c t iv e  c la s s i f i c a t io n  fo r  that day. 
A ls o ,  bodym en , p a in te rs ,  m e c h a n ic s ,  ap p ren tices  and s e m i - s k i l l e d  w o r k e r s  r e g ­
u la r ly  e m p lo y e d  on an h ou r ly  ra te , h o liday  p ay  shall be com pu ted  on the bas is  of 
eight (8) o r  eight and o n e -h a l f  ( 8 -1 /2 )  -  (depending on their  w o r k  schedu le) - 
t im es their r e s p e c t iv e  stra ight tim e h o u r ly  ra te s ;  -  p r o v id e d ,  h o w e v e r ,  that the 
e m p loyee  w o rk s  the s ch edu led  w o rk  day or  the sch ed u led  o n e -h a l f  w o rk  day, 
w h ich ever  a p p lie s ,  im m e d ia te ly  b e fo re  and im m e d ia te ly  a fter  e a ch  such  holiday 
r e s p e c t iv e ly .  The h ou rs  m entioned  in this S ection  shall be re d u ce d  by o n e -h a lf  
(1 /2 )  when com puting ho liday  pay  for  the "h a l f "  holidays  designated  above .  H o l i ­
day pay  shall be added to their  red u ced  guarantees as defined  in  A r t i c le  IV, S e c ­
tion 7. This ho lid ay  p ay  shall not be u se d  to m ake up such  gu aran tees . W here 
a h o liday  fa lls  on a Saturday the e m p lo y e e  shall be pa id  e ight (8) o r  eight and on e -  
ha lf  ( 8 -1 /2 )  t im es  his h o u r ly  rate in addition to his full w e e k 's  guarantee o r  e a r n ­
ings w h ich ever  is  the g re a te r .
S ection  3. W here w o r k  is  p e r fo r m e d  on any o f  the h o lidays  l i s te d  in S ection  1 
o f  this A r t i c le  V, the ho liday  pay  shall be added to e m p lo y e e 's  ea rn in g s ,  g u a r ­
antees and o v e r t im e  p ay , as outlined in A r t i c l e  IV, S ect ion  2, paragrap h s  (e) and
(f).
A R T IC L E  V I  
VACATION S
S ection  1. The v a ca tion  p e r io d  shall be f r o m  M ay 1st to O cto b e r  1st o f  any 
y ea r  and vacations  shall be taken a c c o r d in g  to  s e n io r ity  in a c c o r d a n c e  with 
A r t i c le  VIII u n less ,  by  a g re e m e n t  betw een  the D e a le r  and his e m p lo y e e s ,  another 
m ethod  is p u rsu ed . The regu la r  vaca tion  p e r io d s  o f  e m p lo y e e s  m a y  be sw itched  
by mutual a g re e m e n t  betw een  the e m p lo y e e  and the D e a le r .  V aca tion s  rtiay be 
taken at t im es  other than betw een  M ay  1st and O ctob er  1st i f  a g re e a b le  to the 
D ea ler .
S ection  2. B odym en, p a in ters ,  m e c h a n ic s ,  a p p ren t ices  and s e m i - s k i l l e d  
w o rk e r s  who shall have been  in the continuous a ct ive  e m p lo y  o f  the D e a le r  fo r  
le s s  than one (1) y ea r  as o f  M ay 1st o f  any yea r  during the l i fe  o f  this A g r e e m e n t  
but m o re  than s ix  (6) months shall be entit led  to vaca tion  a llow an ce  with pay  of 
one (1) day fo r  each  m onth w o rk e d  beginning with the eighth (8th) m onth and c o n ­
tinuing to and including the twelfth (12th) m onth of e m p loym en t .  T w elve  (12) 
continuous months o f  em p lo y m e n t  shall entitle the e m p lo y e e  to one (1) w e e k 's  
vacation  with pay.
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B odym en, p a in te rs ,  m e c h a n ic s ,  a p p ren tices  and s e m i - s k i l l e d  w o r k e r s  who shall 
have been  in the continuous act ive  e m p loy  o f  the D ea ler  fo r  two (2) y e a rs  as o f  
M ay 1st o f  any yea r  during the life  o f  this A g r e e m e n t  shall be entit led  to two (2) 
w eeks vaca tion  w ith  pay.
B odym en, p a in te rs ,  m e c h a n ic s ,  ap p ren tices  and s e m i - s k i l l e d  w o r k e r s  who shall 
have been in the continuous act ive  e m p lo y  of the D ea ler  fo r  twelve (12) ye a rs  as 
o f  M ay 1st o f  any y ea r  during the l i fe  o f  this A g r e e m e n t  shall be entit led  to three
(3) w eeks vaca tion  with pay
B odym en , p a in te rs ,  m e c h a n ic s ,  a p p ren tices  and s e m i - s k i l l e d  w o r k e r s  who shall 
have been in the continuous act ive  e m p lo y  o f  the D ea ler  fo r  twenty (20) y e a rs  as 
o f  May 1st o f  any y e a r  during the l i fe  o f  this A g r e e m e n t  shall be en tit led  to four
(4) w eeks vaca tion  with pay.
Any th ird  a n d /o r  fourth  w eek  o f  vaca tion  shall be taken during the vacation  p e r io d  
at a tim e suitable to the D ea le r .
W here an e m p lo y e e  takes his va ca tion  a fter  the M ay 1st cu to ff  date but b e fo r e  the 
new con tra ct  is barga in ed , he shall be g iven  a va ca t io n  on the b a s is  o f  the new 
con tract  up o r  down.
S ection  3. T e m p o r a r y  L a y -O f f .  It is not r e q u ir e d  that the D e a le r  shall give 
any notice  to an e m p lo y e e  being  la id  o f f  other than being n o t if ied  not la ter  than 
F r id a y  o f  any w eek  not to r e p o r t  fo r  w o rk  the fo l low in g  w e e k  or  w e e k s .  He shall 
not r e c e iv e  com pen sation  o f  any kind fo r  the w eeks  o f  h is  a b se n ce  f r o m  w ork . 
H ow ever , should  the e m p loyee  w ish  to decide  at the tim e o f  la y o ff  to quit rather 
than be su b jected  to such  la y o ff ,  he shall be paid  his regu la r  vacation  pay  (as 
p ro v id e d  fo r  in S ection  2 o f  this A r t i c le )  plus his p r o - r a t a  vacation  pay, i. e. , 
that w hich  he has a ccu m u lated  s ince  the la st  M ay 1st p r e c e d in g  h is  quitting.
When and if  he returns to em p loym en t his  status shall be that o f  a new e m p lo y e e .
S ection  4. Quitting With or  Without N o t ic e . B odym en , p a in te rs ,  m e ch a n ics ,  
ap prentices  and s e m i - s k i l l e d  w o r k e r s  who shall quit the em p loym en t of the 
D ea ler  without notice  shall be entit led  to vacation  a llow ance  a ccu m u la ted  p r io r  
to the M ay 1st last  p r e ce d in g  the tim e o f  their  quitting but they shall not be e n ­
titled to any p r o - r a t a  share o f  vacation  a llow an ce  that m ay  have a ccu m u la ted  f o l ­
low ing the la st  M ay 1st p re ce d in g  their  quitting.
E m p loy ees  g iv ing one (1) w e e k ’ s notice  o f  their  intention to quit during or  p r io r  
to the vacation  p e r io d  shall be pa id  their  re g u la r  va ca tion  plus their accum ulated  
vacation  benefits  at the tim e o f  leaving-the .D e a le r 's  em p lo y .  Th ese  a ccu m u lated  
vacation  benefits  shall be com pu ted  on the bas is  o f  on e -tw e lfth  ( l /1 2 th )  o f  the 
vacation  benefit  such quitting e m p loyee  w ou ld  have been e l ig ib le  fo r  on the next 
May 1st fo r  e v e r y  m onth o f  s e r v ic e  s in ce  the la st  M ay 1st. A new em p lo y e e  will
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r e c e iv e  no a ccu m u la ted  vaca tion  benefit  at the t im e o f  quitting under this S ection  
unless he has been, continuously e m p lo y e d  f o r  at l e a s t  s ix  (6) m onths. F o r  each  
m onth o f  s e r v ic e  a fter  his f i r s t  s ix  (6) m onths such  new e m p lo y e e  shall r e c e iv e  
one-tw elfth  ( l / l 2 t h )  o f  the va ca tion  benefit  he w ou ld  have been  e l ig ib le  fo r  on the 
next M ay 1st.
Sixteen (16) days o f  s e r v i c e  in any m onth w il l  be counted as a full m onth o f  s e r v ic e  
fo r  the pu rp ose  o f  this S ection . T im e  spent on va ca t io n  shall be c o n s id e r e d  as 
tim e in s e r v ic e .
Section  5. The D ea ler  has the right to d is ch a rg e  any e m p lo y e e  found to be un­
s a t is fa c to ry  by  the D e a le r ,  su b je c t  to A r t i c l e s  I and VIII o f  this A g r e e m e n t .  E m ­
p lo y e e s  who are  d is c h a rg e d  fo r  drunk enness , theft, re fu sa l  to do w o r k  f o r  w hich  
they w e re  e m p lo y e d ,  o r  f o r  any a c t  c o n s id e r e d  by both the D e a le r  and the Union 
to be cause f o r  d is ch a rg e  shall not be entitled  to v a ca tion  or  v a ca tion  a llow an ce .
E m p loy ees  who are  p erm a n en tly  la id  o ff  o r  w hose  e m p lo y m e n t  is term in ated  fo r  
reason s  other than the rea son s  stated in this S ection  5 shall be entit led  to their 
regu la r  and p r o - r a t a  va ca tion  a l lo w a n ce .  It is  m utually  u n d ers tood , h ow e v e r ,  
that d isch a rge  fo r  cause shall be su b jec t  to the jo in t  examination, o f  the D ea ler  
and the Union a c c o r d in g  to the com pla in t  p r o c e d u r e  o f  this A g r e e m e n t ,  and i f  the 
D ea ler  and the duly constitu ted  o f f ic ia l  o f  the Union cannot a g re e ,  the m atter  
shall be r e fe r r e d  to arbitration, in a c c o r d a n c e  w ith  A r t i c le  VIII o f  this A g re e m e n t .
Section  6, V aca tion  pay f o r  m e ch a n ics  shall be based  upon the fo l low in g  
sche dule:
When A v e r a g e  Ear ning s A r e : V acation P ay W ill
$135 .00 or  o v e r pe r W eek $135. 00 p e r W eek
130.00 to $135. 00 p er W eek 130. 00 I I I t
125.00 to 1.30. 00 I t II 125. 00 1 1 I I
120.00 to 125. 00 ft I I 120. 00 1 1 1 1
115.00 to 120. 00 1 I 1 I 115. 00 I I 1 1
110.00 to 115. 00 I I 1 1 110. 00 1 1 I I
105.00 to 110. 00 I I 1 1 105. 00 I I I I
100.00 to 105. 00 I I I 1 100. 00 1 1 I I
95. 00 to 100. 00 I I I t 95. 00 I I I I
90 .00 to 95. 00 I I 1 1 90. 00 I f I I
85. 00 to 90. 00 1 1 1 1 85. 00 I I 1 1
80 .00 to 85. 00 1 1 I I 80. 00 1 1 1 1
75. 00 to 80. 00 1 1 1 I 75. 00 1 1 I I
L ess than $75 00 p e r W eek 70. 00 I I I I
E ffe ct iv e  July 1, 1967, the m a x im u m  pay  o f  the above  sch edu le  shall be in c r e a s e d  
to one hundred fo r ty  d o l la rs  ($140 .00 )  p e r  w eek . E f fe c t iv e  July 1, 1968, the 
m ax im u m  pay o f  the. above  sch edu le  shall be in c r e a s e d  to one hundred f o r t y - f iv e  
d o lla rs  ($145 .00 ) p e r  w eek .
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A v e ra g e  earn ings  as used  h e re  m eans the av era ge  earn ings  fo r  the y ea r  f r o m  
M ay 1st o f  the p re v io u s  y e a r  to M ay 1st o f  the cu rren t  y e a r .  In ca se  o f  lo s t  time 
due to in ju ry  on the job ,  the av era ge  o f  the w eeks  a ctu a lly  w o rk e d  w il l  be used .
W here the em p lo y e e  takes his vacation  at a tim e when one o f  the h o lid ays  s p e c i f ie d  
in this A g re e m e n t  falls* he shall r e c e iv e  an ex tra  d ay 's  pay (as s p e c i f ie d  in 
A r t ic le  V, Section  2), o r  an. ex tra  day o f f  with such  pay.
Vacation pay fo r  ap p ren tices  and s e m i - s k i l l e d  w o r k e r s  who have w o rk e d  on the 
flat rate bas is  any tim e during the p e r io d  M ay 1st to M ay 1st shall be b a sed  upon 
their a v era g e  earn ings  o v e r  that p e r io d  in a c c o r d a n c e  with the fo l low in g  sch edu le :
When A v e r a g e  E arn ings  A r e : V acation  P a y  W ill Be:
$135. 00 or o v e r  p e r W eek $135. 00
130 .00 to $ 1 3 5 .0 0  p e r  Week 130 .00
125. 00 to 130. 00 I t  11 125. 00
120 .00 to 125 .00 I f  I f 120 .00
115. 00 to 120 .00 1 1  11 115. 00
110 .00 to 115. 00 11 1! 110 .00
105. 00 to 110 .00 1 1  It 105. 00
100. 00 to 105. 00 1 1  11 100 .00
95. 00 to 100 .00 1 1  II 95. 00
90. 00 to 9 5 .0 0 1 1 If 90. 00
85. 00 to 9 0 .0 0 1 1  11 85. 00
80. 00 to 85. 00 11 11 80. 00
75. 00 to 80. 00 1 !  If 75. 00
70. 00 to 7 5 .0 0 1 1  11 70. 00
65. 00 to 70. 00 1 1  II 65. 00
60. 00 to 65. 00 I f  11 60. 00
55. 00 to 60. 00 M  II 55. 00
50. 00 to 55. 00 1 1  11 50 .00
45. 00 to 50. 00 1 1  11 45. 00
40. 00 to 45. 00 I f  11 40. 00
sr W eek
E ffe ct iv e  July 1* 1967, the m a x im u m  pay  o f  the above sch edu le  shall be in c r e a s e d  
to one hundred fo r ty  d o l la rs  ($ 1 4 0 .0 0 )  p e r  w eek . E ffe ct iv e  July 1, 1968, the 
m axim um  pay  o f  the above schedu le  shall be. in c r e a s e d  to one hundred  f o r ty - f iv e  
do lla rs  ($145 .00 )  p er  w eek .
V acation  pay fo r  ap p ren tices  and s e m i - s k i l l e d  w o r k e r s  on the h ou r ly  bas is  shall 
be com puted  on the b a s is  o f  fo r ty  (40) hours  p e r  w eek  at their  re g u la r  h ou r ly  rates 
o f  pay. (W here  the D e a le r  under the p r o v is io n s  o f  A r t i c l e  IV, S ection  1, is on a 
fo r ty -tw o  and o n e -h a l f  ( 4 2 -1 /2 )  hour p e r  w eek  sch edu le  fo r  s ix  (6) months during 
any vaca tion  e l ig ib i l i ty  y e a r  (M ay 1st to M ay 1st) va ca t io n  pay  w il l  be b a s e d  upon 
fo r ty -tw o  and o n e -h a l f  ( 4 2 -1 /2 )  hours  pe r w eek  at their  h o u r ly  rates  o f  pay. )
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S ection  7. It is a g r e e d  that vaca tion  pay w il l  be pa id  to a ll  e m p lo y e e s  b e fo r e  they 
take their  va ca tion s ;  a ls o ,  that a vaca tion  schedu le  shall be p o s te d  by  the D ea ler  
not la ter  than M ay 1st o f  each  y e a r ;  it is a lso  a g re e d  that w h ere  an e m p lo y e e  dies 
his b e n e f ic ia r y  w il l  be paid  any va ca tion  pay  including his p r o - r a t a  share  due h im .
Section  8. When and i f  the D ea ler  shall s e l l  o r  t ra n s fe r  h is  b u s in ess  to new 
ow nership  he shall be ob liga ted  to his e m p lo y e e s  fo r  a ll  a ccu m u la ted  vacation  a l ­
low ances  and other  benefits  of em p loym en t up to the tim e of sa le  o r  t r a n s fe r .  The 
new ow ner shall have the right to notify  the e m p lo y e e s  that they m ay  continue in 
their em p loym en t and reta in  a ll o f  the benefits  of s a m e ,  or  he m a y  notify  them 
that, as o f  the date o f  his assu m p tion  o f  ow n ersh ip ,  their  status is  that of new e m ­
p lo y e e s  and thus a f fo rd  to them opportun ity  to s eek  em p lo y m e n t  e ls e w h e re  i f  they 
so d e s ir e .  If he does not notify  them that their  status is that o f  new e m p lo y e e s ,  
he shall be ob lig a ted  fo r  a ll  s e n io r ity  r ights  and va ca tion  pay.
A R T IC L E  V I I  
SEN IORITY
Section  1. S en ior ity , as the te rm  is u se d  h e re in ,  m eans the length o f  continuous 
s e r v ic e  o f  any em p lo y e e  f r o m  the date of f i r s t  e m p loym en t  by  the D e a le r .  S e n io r ­
ity shall be app lied  by c la s s i f i c a t io n  and departm en t. The c la s s i f i ca t io n s  c o v e r e d  
by this A g r e e m e n t  are  defined  in A r t i c le  II,
S ection  2, In the even t o f  a d e c r e a s e  or  an in c r e a s e  in the num ber o f  m e ch a n ics ,  
ap prentices  and s e m i - s k i l l e d  w o r k e r s  e m p lo y e d  by the D e a le r  the fo l low in g  fa c to rs  
shall g ov ern :
In case  o f  shop la y o ffs  w h ere  two e m p lo y e e s  are  capable  o f  doing the 
job ,  the one with le s s  se n io r ity  shall be la id  o f f  f i r s t  and shall be 
ca l led  back  in the r e v e r s e  o r d e r  o f  that in w hich  he w as la id  o ff .
W here an e m p lo y e e  is  not able to ea rn  his guarantee r e g u la r ly  b e ­
cause of age , s ick n e ss  o r  d isa b il ity ,  the Union and the D ea ler  w il l  
d is cu ss  the m atter  w ith the view  of red u cin g  that e m p lo y e e 's  guarantee 
so  that, i f  p o s s ib le ,  he m ay  continue to w o rk  rather than to be la id  o ff.
S ection  3. P r o m o t io n s  shall, be m ade by the D e a le r  w ithin his so le  d is c r e t io n ,  
but in m aking p r o m o t io n s ,  he shall c o n s id e r  se n io r ity  as w e l l  as ab ility ,  e f f i c ie n c y ,  
know ledge, sk ill  and train ing.
S ection  4, V o lu n tar ily  leav ing  the e m p lo y  o f  the D e a le r  or  a b sen ce  in e x c e s s  o f  
s ix  months as the resu lt  o f  a la y o f f  shall b re a k  the s e n io r ity  o f  any bodym an, paint­
e r ,  m ech a n ic ,  apprentice  o r  s e m i - s k i l l e d  w o r k e r ,  e x ce p t  w h ere  an authorized
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leave o f  absen ce  has been  granted . H ow ev er ,  individual c o n s id e ra t io n  m ay  be 
given to the case  w h ere  such  u n em ploym ent has b een  cau sed  by  s ick n e s s  o r  d i s ­
ability . R e in sta tem ent during a la y o ff  of s ix  (6) months or  l e s s ,  o r  any author ized  
leave  o f  absen ce  shall r e s t o r e  p re v io u s  s e n io r ity  rating,
B odym en, p a in te rs ,  m e ch a n ics ,  a p p ren tices  and s e m i - s k i l l e d  w o r k e r s  shall not 
be c o n s id e re d  re g u la r  e m p lo y e e s  until they have w o rk e d  th ir ty -o n e  (31) days. 
During this p e r io d  they shall be w ithout s e n io r ity  status o r  p r iv i le g e s  but i f  their 
em p loym en t continues beyond  th ir ty -o n e  (31) days , their  s e n io r ity  shall c o m m e n ce  
as o f  the day they f i r s t  en tered  the e m p lo y  o f  the D e a le r ,
Section  5. A n y  bodym an, pain ter , m e ch a n ic ,  ap p ren tice  o r  s e m i - s k i l l e d  w o rk e r  
who shall fa il ,  without re a so n a b le  e x c u s e ,  to r e p o r t  w hen  c a l le d  to w o r k  or  who 
fa ils  to r e p o r t  within three (3) days a fter  being n otif ied  to re tu rn  a fter  a lay o ff ,  
and who does not, within three (3) days a fter  being n ot if ied  to re tu rn  a fter  a la y o ff  
p e r io d  p re se n t  to the D e a le r  a s a t is fa c to r y  re a s o n  for  his fa ilu re  to r e p o r t  shall 
be c o n s id e r e d  as having vo lu n tar ily  te rm in ated  his e m p lo y m e n t  w ith  the D ea ler .
S ection  6. See A r t i c l e  XIII, Sections  3 and 4 re la t iv e  to d is c h a r g e s .
A R T IC L E  V I I I  
C O M PL A IN T S
S ection  1. Should com pla in ts  a r is e  betw een  the D ea ler  and his e m p lo y e e s  in the 
c la s s i f ica t io n s  c o v e r e d  by  this A g r e e m e n t ,  e ith er  ind iv idua lly  or  c o l le c t iv e ly ,  
w hich  shall be con fin ed  to the m eaning and app lica t ion  o f  the p r o v is io n s  o f  this 
A g re e m e n t ,  they shall be se tt led  at the e a r l ie s t  p o s s ib le  tim e by  the use o f  the f o l ­
low ing p r o c e d u r e :
S T E P  ONE:
The e m p lo y e e ,  h im s e l f ,  shall p r e s e n t  the m a tter  in dispute fo r  s e t t le ­
m ent to the D ea ler  or  the la t te r 's  au th or ized  r e p re se n ta t iv e  and at the 
sam e tim e shall notify  the Union not. la ter  than th irty  (30) days f o l l o w ­
ing the o c c u r r e n c e  o f  the m atter  cau s in g  the d ispute . If this is  not 
done the com pla in t  shall not be va lid .  If the p a r t ie s  are  not able s a t ­
i s fa c t o r i ly  to ad just the com pla in t  w ithin a re a so n a b le  t im e , then
S T E P  TW O:
The com pla in t  shall be taken up by  the Union 's  r e p re se n ta t iv e  and the 
L a bor  C om m ittee  o f  the F o r d  D e a le r s '  Club o f  G re a te r  C h ica g o .  This 
shall be done within ten (10) days f r o m  the tim e the com p la in t  is p r e ­
sented  to the D ea ler  or  his a u th or ized  r e p re s e n ta t iv e .
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S T E P  TH R E E ;
If the com pla in t  is not se tt led  in the s e co n d  step Within a p e r io d  o f  f i f ­
teen (15) days tim e it shall;, at the re q u e s t  of e ith er  p a r ty ,  be su b ­
m itted  to a rb itra t io n  b e fo re  a B oard  co n s is t in g  o f  three (3) p e r s o n s ,  
one s e le c te d  by the D e a le r ,  one by  the Union and one by the f i r s t  two.
Such latter  s e le c te e  shall act. as C h a irm an  of the B oa rd  o f  A rb itra t io n .
In the event sa id  f i r s t  two a r b it ra to rs  are  unable to a g re e  upon the 
third a rb itra to r  they shall jo in t ly  re q u e s t  the A m e r ic a n  A rb itra t io n  
A s s o c ia t io n  to appoint such  th ird  a r b it r a to r .  A r b it r a t io n  h ear in gs  
shall be c o m m e n c e d  as soon  as conven ient a fter  the s e le c t io n  o f  sa id  
B oard . E ach  p arty  shall pay  the exp e n se s  o f  its own a rb itra to r  and 
o n e -h a lf  o f  the expense  o f  the third a r b it r a to r  and o f  the a rb itra t ion  
p r o c e e d in g s .  A  d e c is io n  o f  a m a jo r i ty  o f  the B oa rd  o f  A rb itra t io n  
shall be final and binding upon all p a r t ie s  c o n ce rn e d ,  and shall be 
re n d e re d  not la ter  than ninety (90) days f r o m  the e s ta b lish e d  date o f  
the com pla in t .
Section  2. A  duly constitu ted  r e p re se n ta t iv e  o f  the Union shall be p e rm it te d  a c ­
c e s s  to the D e a le r 's  p r e m is e s  fo r  the p u rp o se  o f  ad justing com p la in ts  individually  
o r  c o l le c t iv e ly .
A R T IC L E  I X
STRIKES AND LOCKOUTS
S ection  1, In co n s id era t ion  o f  A r t i c l e  VIII, S ect ion  1, it is  m utually  u n d ers tood  
and a g re e d  that no s tr ik e s ,  lo ck o u ts ,  s low dow ns or  other s toppages  of w o r k  shall 
take p la ce  during the l i fe  o f  this A g r e e m e n t .  W here e ither  p arty  re fu se s  to abide 
by A r t ic le  VIII, Step 3, by fa iling  to a g re e  to a rb itra t io n  within f i fteen  (15) days 
a fter  Step 2, o f  A r t i c l e  VIII, this A r t i c l e  shall not apply.
S ection  2. It shall not be a v io la t io n  o f  this A g r e e m e n t  and it shall not be cause
fo r  d is ch a rg e  o r  d is c ip l in a r y  a ct ion  in the event an e m p lo y e e  re fu se s  to go through 
or  w ork  behind a p ick e t  line w h ich  has been  a u th or ized  o r  san ct ion ed  by  L o c a l  No. 
701, International A s s o c ia t io n  o f  M ach in is ts  & A e r o s p a c e  W o r k e r s ,  and the 
T e a m s t e r s '  Joint C ouncil No. 25, I. B. T.
S ection  3. It shall be a v io la t io n  o f  this A g r e e m e n t  fo r  e m p lo y e e s  o f  A u tom ob ile  
D e a le rs  r e p re s e n te d  by the above unions to re fu se  to go through or  w o rk  behind a 
p ick et  line  au th or ized  by any union other  than L o c a l  No. 701, I. A .  M A . W. , and 
the T e a m s t e r s '  Joint C ou ncil  No. 25, I. B. T.
S ection  4, Notwithstanding any other p r o v is io n  o f  this A g r e e m e n t  to the con tra ry ,  
i f  the D ea ler  fa ils  o r  r e fu s e s  to r e m it  the m onth ly  Health and W elfa re  Fund o r
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P e n s io n  Fund contr ibution  h e re in  p ro v id e d  within twenty (20) days a fter  a N otice  o f  
D elinquency is m a ile d  to the D ea ler  via  c e r t i f i e d  m a il ,  by the A d m in is t ra to r  o f  the 
Health and W elfare  or  the P e n s io n  Fund, then, in su ch  even t, the Union, without 
the n e c e s s i ty  o f  g iv ing any other or  further  n o t ic e ,  shall have the r igh t  to s tr ik e  or  
take such  other lega l act ion  as it shall d eem  n e c e s s a r y  o r  a p p rop r ia te  during the 
p e r io d  that any delinquency shall continue, and it is  fu rth er  a g re e d  that in the event 
any such  action  is taken by  the Union, the D ea ler  shall be re sp o n s ib le  to the e m »  
p lo y e e s  fo r  any lo s s e s  o f  any Health and W elfa re  o r  P e n s io n  benefits  resu lt in g  
th e r e fr o m .
S ection  5. Notwithstanding any other p r o v is io n  o f  this A g r e e m e n t  to the con tra ry ,  
i f  the D ea ler  fa ils  o r  re fu se s  to r e m it  to the Union the dues and in itiation  fees  w hich  
the D ea ler  has been  au th or ized  to deduct as p r o v id e d  in A r t i c l e  1, S ect ion  3, within 
twenty (20) days a fter  a N otice  o f  D elinquency  is m a i le d  via c e r t i f i e d  m a il  to the 
D ea ler  by the Union, then, in  such  even t, the Union, w ithout the n e c e s s i t y  o f  giving 
any other or further n o t ice ,  shall have the r ight to s tr ik e  o r  take such  other lega l  
act ion  as it shall d eem  n e c e s s a r y  or  a p p rop r ia te  during the p e r io d  that any d e l in ­
quency shall continue.
S ection  6. The Union shall not have the right to s tr ik e ,  as h e r e in  p ro v id e d ,  i f  
the D ea ler  notif ies  the Union and, w h ere  P e n s io n  and,/or Health and W elfa re  c o n ­
tributions a re  in vo lved , a ls o  n otif ies  the A d m in is tra to r  o f  e a ch  Fund, in w rit in g , 
that a dispute e x is ts  co n ce rn in g  the am ount o f  o r  l ia b i l i ty  fo r  such  contr ibutions  
o r  rem ittan ces  and the D ea ler  a g re e s  to and does c o m m e n c e  to avail h im s e l f  of 
the com p la in t  p r o c e d u r e  as s p e c i f ie d  in A r t i c l e  VIII h e r e o f .  When the com pla in t  
is in Step 3 of the com pla in t  p r o c e d u r e ,  then, in. the event the D ea ler  fa ils  or  r e ­
fuses  to nam e its a rb itra to r  w ithin five  (5) days a fte r  being re q u e s te d  to do so  by 
the Union, o r  in the event the a rb itra to r  d es ignated  by the D e a le r  r e fu se s  to jo in  
with the Union a rb itra tor  in a request, f o r  the appointm ent o f  a th ird  a rb itra to r  
within five days a fter  being re q u e ste d  to do so  by the Union a r b it r a to r ,  then this 
Section  6 shall be null and v o id  and the Union shall have the right, to s tr ike  as 
here in above  p ro v id e d .
A R T IC L E X
E M P L O YE E R E SPO N SIB ILITY
It is m utually  u n d e rs to o d  and a g re e d  that no e m p lo y e e  shall be p e r m it te d  to p e r ­
fo r m  re p a ir  w o rk  away f r o m  the, p r e m is e s  o f  the D ea ler  and that any em p lo y e e  
who does so  shall be su b je c t  to d isc ip l in e  by the Union. It is fu rth er  understood  
and a g re e d  that no m e ch a n ic  m ay  w o rk  on his own car  or  on any other e m p lo y e e 's  
car  on the p r e m is e s  o f  the D e a le r  un less  a R ep a ir  O rd er  c o v e r in g  such  w o rk  is 
p r o p e r ly  is su e d .  When a R ep a ir  O rder  shall be p r o p e r ly  is s u e d ,  the p r i c e  to be 
ch a rged  fo r  the w o rk  and the m a te r ia l  in v o lved  shall be d e te rm in e d  by the D ea ler .
The Union a g re e s  to do a ll in its p o w e r  to m aintain  the e f f ic ie n t  p e r fo r m a n c e  o f  its 
m e m b e r s  and to re m in d  them  o f  their  ob ligations  to the D e a le r  and to the c u s to m e r .
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E m p loy ees  who are  a ss ig n e d  s p e c i f i c  s ta lls  in  w h ich  to w o r k  a re  re q u ire d  to keep 
stalls  and benches  w here  u sed  re a so n a b ly  c lea n ed  and p re se n ta b le .
A R T IC L E  X I
H E A L T H  AND W E L F A R E  P L A N  
$3 .00  p er  W eek - E ffe c t iv e  and r e t r o a c t iv e  to July 1, 1966
The D ea ler  w il l  contribute  to the U nion 's  Health and W elfa re  Fund on the fo llow ing  
b a s i s :
(a) The am ount o f  $ 3 .0 0  p e r  em p lo y e e  p e r  w eek  shall be 
con tr ibuted  by the D e a le r  fo r  ea ch  e m p lo y e e  c o v e r e d  
under the c o l le c t iv e  bargain ing  A g r e e m e n t  fo r  any w eek  
in w h ich  such  e m p lo y e e  p e r fo r m s  any s e r v i c e  fo r  the 
D e a le r .  This shall apply to new e m p lo y e e s  f r o m  the 
date o f  h ir e ,
(b) If an em p lo y e e  is absent b e ca u s e  o f  n o n -o c cu p a t io n a l  
i l ln e ss  o r  in ju ry ,  the D ea ler  shall continue to m ake the 
r e q u ire d  $ 3 .0 0  con tr ibu tion  fo r  a p e r io d  o f  four full 
w e e k s .
(c) If an e m p lo y e e  is absent b e ca u se  o f  occu p ation a l i l ln ess  
or  in ju ry ,  the re q u ire d  $ 3 .0 0  con tr ibution  sha ll be m ade 
until the e m p lo y e e  returns to w o rk ,  o r  fo r  a p e r io d  not 
to e x c e e d  the w e e k ly  indem nity  p e r io d  s p e c i f ie d  in the 
plan,
(d) A l l  leav es  o f  a b se n ce ,  when granted  by  the D e a le r ,  shall 
be cond itioned  upon the D ea ler  and the e m p lo y e e  m aking 
s a t is fa c to r y  a rran g em en ts  fo r  the e m p lo y e e s  pay in g  the 
$ 3 .0 0  w eek ly  contr ibution  to the Health and W elfa re  
Fund, and the transm itta l o f  the e m p lo y e e 's  paym ent 
shall be m ade by  the D ea ler  fo r  the p e r io d  o f  such  granted 
leave  o f  a b se n ce .
A R T IC L E  X I I  
PENSION FUND
The D ea ler  w il l  contribute  the sum  o f  four  d o l la rs  ($ 4 .0 0 )  p e r  w eek  fo r  each  e m ­
p loyee  c o v e r e d  by this A g r e e m e n t  to the P e n s io n  Fund o f  the A u tom ob ile  M e c h a n ic s '  
L o ca l  No. 701. T h ere  shall be no in c r e a s e  in the D e a le r  con tr ibu tion  o f  four d o l ­
la rs  ($4 .00 )  p er  w eek  p r io r  to July 1st, 1969. (P aym en ts  shall be m ade so  as to
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rea ch  the P e n s io n  Fund o f f ic e  not la ter  than the 10th o f  the fo l low in g  m onth; f o r  
exam ple  - the July paym ent shall be m ade not la ter  than A ugust 10th.) The Fund 
shall in all r e s p e c ts  be a d m in is te re d  in a c c o r d a n c e  with the T ru s t  A g r e e m e n t  
drawn.
The P en sion  P lan  shall be a d m in is te re d  by  the B oard  of T ru s te e s  c o m p o s e d  o f  an 
equal num ber o f  E m p lo y e r  T ru s te e s  and Union T r u s te e s .  E m p lo y e r  T ru s te e s  to 
be m ade up o f  those groups paying into sa id  P e n s io n  Fund.
The D e a le r 's  l ia b i l i ty  and m eth od  o f  paym ent is l im ite d  as fo l lo w s :
(a) The am ount o f  $4. 00 p e r  e m p lo y e e  p e r  w eek  shall be 
con tr ibuted  fo r  ea ch  e m p lo y e e  c o v e r e d  under the c o l ­
le c t iv e  bargain ing  A g r e e m e n t  fo r  any w eek  in w h ich  
such  em p lo y e e  p e r fo r m s  any s e r v ic e  for  the D e a le r ,  
even  when p e r fo r m in g  e m e r g e n c y  s e r v ic e  outs ide  of 
the bargain ing  unit b e ca u se  o f  i l ln e ss  o r  vaca tion  r e ­
p la ce m e n t  in the D e a le r 's  e s ta b lish m en t.  This shall 
apply to new e m p lo y e e s  f r o m  the date of h ire .
(b) If an e m p lo y e e  is absent b e ca u se  o f  n o n -o ccu p a t io n a l  
i l ln e s s  o r  in ju ry ,  the D e a le r  shall continue to m ake the 
r e q u ir e d  $ 4 .0 0  con tr ibution  fo r  a p e r io d  o f  four w e e k s .
(c) If an e m p lo y e e  is absent b e ca u se  o f  occu p ation a l i l ln e ss  
or  in ju ry , the re q u ire d  $4. 00 con tr ibu tion  shall be m ade 
until the e m p lo y e e  returns to w o rk ,  o r  f o r  a p e r io d  o f  
th irteen  w eeks  w h ich e v e r  p e r io d  is the s h o r te r .
A R T IC L E  X I I I
M A N A G E M E N T R E SPO N SIB ILITY
S ection  1, It is  m utually  u n d ers tood  and a g r e e d  that nothing in this A g re e m e n t  
shall d ep rive  the D e a le r  o f  full r e s p o n s ib i l i ty  fo r  the op era t ion  o f  his b u s in e ss ,  
including the authority  to h ir e ,  p r o m o te ,  d em ote ,  t r a n s fe r ,  d is c ip l in e ,  or  d i s ­
ch arge , to give m e r i t  in c r e a s e s  and to enact  plant p o l i c i e s ,  plant r u le s ,  and 
regu la tion s , w hich  a re  not in c o n f l ic t  w ith the te r m s  o f  this A g r e e m e n t  or  past  
p o l i c ie s .
S ection  2. It shall be p e r m is s ib l e ,  when b u s in ess  is  s la ck ,  f o r  the D e a le r  to 
a ss ign  m en  to w o rk  on w o rk  other than that on w h ich  they a re  r e g u la r ly  c la s s i f ie d  
w here  such w o rk  w ou ld  not be h azardou s  fo r  them  due to la c k  o f  e x p e r ie n c e  and 
train ing. When this o c c u r s ,  the m an so a ss ig n e d  shall r e c e iv e  the ap p rop ria te  
h ou rly  rate fo r  his n o rm a l c la s s i f ica t io n .  This m ay  be done p r o v id e d  it does not
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crea te  an in fr in gem en t o f  the ju r is d ic t io n  o f  another union. M on ey  earn ed  under 
these c i r cu m s ta n c e s  shall be c o n s id e r e d  a p art  o f  the e m p lo y e e ’ s re g u la r  flat 
rate earn in gs .
Section  3. E x cep t  w h ere  an e m p lo y e e  is d is c h a rg e d  fo r  theft, d runkenness , r e ­
fusal to do w o rk  fo r  w h ich  they w e re  e m p lo y e d ,  o r  fo r  other re a so n s  m utually  
a g re e d  to by the D ea ler  and the Union, e m p lo y e e s  w i l l  be g iven  at le a s t  two w r i t ­
ten. w arn ing  n o t ice s  w ith  c o p ie s  to the Union b e fo r e  they a re  d ischarged .*  T hese  
accu m u lated  n o t ice s  shall not c a r r y  o v e r  f r o m  one. ca lendar y ea r  to another.
Section. 4. It is u n d ers tood  that e m p lo y e e s  who a re  d is c h a rg e d  w il l  be to ld  of 
this fa c t  at the t im e they a re  d is ch a rg e d .  The D ea ler  w i l l  a lso  notify  the Union 
in all ca se s  w here  an e m p lo y e e  is d is ch a rg e d .  The D e a le r  w i l l  not ify  the Union 
in advance, o f  such d is ch a rg e s  when, in his judgm ent, this is  p o s s ib le  o r  d e s i r ­
ab le . This is not to be pons trued  to m ean  that the D e a le r  does  not have the 
right, to d is ch a rg e  an e m p lo y e e  w ithout p r io r  notice  to the Union. It on ly  m eans 
that i f  the situation is such  that the D ea ler  m ay  co n s is te n t ly  do so ,  he w i l l  in ­
f o r m  the Union b e fo r e  taking su ch  action,.
Section 5. It is u n d e rs to o d  that the. D e a le r  m a y  continue to  su b co n tra c t  (let 
out) w o rk  w h ich  he has c u s to m a r i ly  su b co n tra c te d  and any w o rk  w h ich  he d e ­
te rm in es  to su bcon tract  in  the future during the te r m  of this A g r e e m e n t .  It is 
u n d ers tood  that such  su bcon tractin g  w i l l  not be done i f  this w ou ld  cause  any o f  
the D e a le r 's  e m p lo y e e s ,  who are  ava ilab le  and capable  o f  doing the w o rk ,  to be 
idle becau se  o f  such  su bcon tractin g .  This does  not m ea n  that the D e a le r  m a y  
not c lo s e  a departm en t o f  his s e r v i c e  a ct iv ity  and la y  o f f  m e n  who w o rk e d  in that 
departm ent a c c o r d in g  to the s e n io r ity  p r o v is io n s  o f  this A g r e e m e n t  i f  he d e t e r ­
m ines  that continuing to operate  that d ep artm en t is not e c o n o m ic a l ly  fe a s ib le .  
Where, the D e a le r  d e c id e s  to c l o s e  a departm en t he w i l l  g ive  at le a s t  th irty  (30) 
days n ot ice  to the m en  who n o r m a lly  w o rk  in that departm ent.
S ection  6. The D e a le r  will, b e a r  o n e -h a l f  o f  the actual exp en se  o f  c o v e r a l l s  
or  u n iform s  up to and includ ing  th ree  (3) changes  p e r  week,. The D ea ler  w il l  
a ssu m e all the expen se  for  additional changes  above  th ree  (3) w h ere  he requ ires  
the men to use m o r e  than th ree .
Section  7. The D ea ler  shall be re sp o n s ib le  fo r  p ro v id in g  p r o p e r  equ ipm ent in 
o r d e r  to m aintain  n o rm a l sa fe ty  standards under Ill in o is  law.
Section  8. E m p lo y e e s  re q u ire d  to p e r fo r m  ju r y  s e r v i c e  sha ll be pa id  the r e g ­
ular h ou r ly  rate fo r  their  c la s s i f i c a t io n  fo r  tim e so spent p r o v id e d  they e n d o rse  
their ju ry  duty pay check  and turn it o ver  to the D ea ler  as p r o o f  that they have 
s e rv e d  on a ju r y .
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A R T IC L E  X I V  
GOOD FA ITH  CLAUSE
It is m utually  a g re e d  that the su b jects  set  fo rth  in this A g r e e m e n t  constitute  the 
com p lete  A g r e e m e n t  betw een the D ea ler  and the Union and that neither  w il l  r e ­
quest bargain ing on any other su b jec t  during the life  o f  this A g r e e m e n t .
A R T I C L E X V  
SAVINGS CLAU SE
If any p r o v is io n  o f  this A g r e e m e n t  is o r  shall be in con traven tion  o f  the laws or 
regulations  o f  the United States o r  o f  the State o f  I l l in o is ,  a ll  other p r o v is io n s  o f  
this A g r e e m e n t  shall continue in  fu ll f o r c e  and e f fe c t ,  a »d  both p a r t ie s  to this 
A g re e m e n t  agree  to d iscu ss  any A r t i c le  or  S ect ion  o f  this A g r e e m e n t  so  a ffected .
A R T IC L E  X V I
AD JU STM EN T OF P A Y M E N T S  OVER A G R E E M E N T
W here the D ea ler  is now paying h ig h er  p e r ce n ta g e ,  h igher  gu aran tees ,  h igher  
h ou r ly  rates  or  other benefits  that are  c o v e r e d  by  the co n tra c t ,  he m a y  not cut 
back  unless  the D e a le r 's  e m p lo y e e s ,  by a sepa ra te  m a jo r i t y  vote in  the m e ch a n -  
ic a l  o r  body  departm ents  a g ree  to this and sign a statem ent to that e f fe c t ,  a cop y  
to be given to the Union, and the D e a le r .  The vote r e f e r r e d  to in  the fo re g o in g  
m ust be conducted  under the a u sp ices  o f  L o c a l  No. 701 and the D e a le r .  This 
shall be done by s e c r e t  ba llo t .
A R TIC L E  X V I I  
DURATION OF A G R E E M E N T
THIS A G R E E M E N T  shall continue in full f o r c e  and e f fe c t  f r o m  July 1, 1966 to 
July 1, 1969. N otice  o f  a d e s ir e  by e ither p arty  to m o d ify  or  term in ate  this 
A g re e m e n t  shall be g iven  at le a s t  s ix ty  (60) days p r io r  to the exp iration  date
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h e r e o f .  In the event that n o t ice  is not g iven  by  e ith er  p a r ty  within the above 
tim e, then the A g r e e m e n t  shall continue f r o m  yea r  to y e a r  a c c o r d in g  to its 
or ig in a l  t e r m s .
SIGNED:
D E A L E R
By
SIGNED:
U N I O N
A U T O M O B IL E  M ECH AN ICS' L O C A L  NO. 701,
I . A . M .  & A .  W. , A F L -C I O .
By
D. M. B u rro w s ,  B u sin ess  M anager .
Dated:
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C LA R IF IC A TIO N  OF TH AT P A R T  OF THE PENSION FUND CLAU SE OF THE 
L O C A L  NO. 701, I . A . M .  & A . W, , A G R E E M E N T  WITH THE FO RD  D E A L E R S ' 
CLU B OF G R E A T E R  CHICAGO CO VE RIN G  E M P L O Y E E S  WHO A R E  O FF 
BECAUSE OF SICKNESS OR INJURY NOT IN CU RRED IN THE SHOP.
P aym ents  to e m p lo y e e s '  P e n s io n  Fund shall be m ade as p e r  A g r e e m e n t ,  with the 
fo llow in g  e x c e p t io n s :
(1) W here e m p lo y e e  is  absent f r o m  w o r k  and is  p r e s u m e d  to be o ff  
s ick  o r  in ju red , such  s ick n e s s  or  in ju ry  not in c u r r e d  in his  r e g u ­
la r  e m p loym en t ,  the E m p lo y e r  sha ll  not be r e q u ir e d  to  continue 
to m ake the $ 4 ,0 0  w e e k ly  con tr ibu tion  fo r  sa id  e m p lo y e e  " f o r  a 
p e r io d  o f  four  w e e k s ,  "  as stated  in the A g r e e m e n t ,  un less  said  
em p lo y e e  is being paid  f o r  under L o c a l  No, 701 W elfa re  P lan  
with the r e q u ir e d  d o c t o r 's  c e r t i f i c a te  stating sa id  e m p lo y e e  is 
s ick  o r  in ju re d  and is under d o c t o r 's  c a r e .  The D e a le r  shall 
inquire  as to the c ir c u m s ta n c e s  in each  individual c a s e .
(2) W here an e m p lo y e e  takes tim e o f f  on his own other than his r e g ­
u lar  va ca tion , the E m p lo y e r  shall not be ob liga ted  fo r  P e n s io n  
Fund paym ents  fo r  the w e e k /w e e k s  su ch  e m p lo y e e  is absent 
f r o m  w o rk .
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,  Approval expires March 31, 1967*
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STAT IST IC S  
W a s h in g t o n , D.C. 20212
August 15, 1966
Mr. D. M. Burrows, Business Manager 
International Association of Machinists 
and Aerospace Workers 
133 South Ashland Boulevard 
Chicago, I llin o is  60607
G entlem en:
We have in our file of collective bargaining agreements a copy of your 
agreement(s) between the Ford Dealers Association, Chicago, I llin o is  and 
the International Association of Machinists and Aerospace Workers local #701.
The agreement we have on f i le  expired in June 1966.
Would you p lease  send us a cop y  o f  you r  cu rre n t  a greem en t— with any 
supplem ents and wage sch edu les— negotiated  to r e p la c e  o r  to supplem ent 
the exp ired  a g reem en t.  If your  o ld  ag reem en t has been  continued without 
change o r  if  it is to rem ain  in f o r c e  until negotia tions  are  con c lu d ed , a 
notation to this e f fe c t  on this le tter  w il l  be ap p rec ia ted .
In addition, p lease  p rov id e  the in fo rm a tion  req u ested  be lo w . You m ay 
return this f o r m  and your a g reem en t  in the e n c lo s e d  enve lope  w hich 
req u ires  no postage .
I should like to rem in d  you that our a g reem en t  f i le  is open to you r  use, 
except  fo r  m a te r ia l  subm itted  with a r e s t r ic t io n  on public  in sp ect ion .
V e r y  truly you rs ,
A rthur M. R o ss  
C o m m is s io n e r
If m o r e  than one a g reem en t  is e n c lo s e d ,  p lea se  p rov id e  in fo rm a tion  separa te ly  
for  each  ag reem en t on the back  o f  this f o r m .
1. NUMEER OF E M P L O Y E E S  N O R M A L L Y  C O V E R E D  BY A G R E E M E N T
2. N um ber and loca t ion  o f  es ta b lish m en ts  c o v e r e d  by ag reem en t 
 _______________________________________________________________
3. P roduct ,  s e r v ic e ,  o r  type o f  b u s in ess
4. If pr evious a greem en t has been extended without change, ind icate  new 
exp iration  date
BUSINESS M A N A G E R
(Your name)
D. M. BURROWS
(Position)
C h ica go .  111. 60o07
133 S. A sh laS ^ -S lvd . , (City and State)
